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Ditto 
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j Ministry of Labour . , j 
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j Draft of a scheme for the Port of Cal- 
! cutta. 
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Resolution of the Comtituo.it Assembly 
(Legislative) pa. s >d o i the 2 )th Decem- 
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PART I — Section 1 

Government of India Notifications relating to Rules, Regulations and Orders -and 
Resolutions (other than the Ministry of Defence) 


PRIME MINISTER'S SECRETARIAT 

New Delhi, the 26 th December 1949 

No. 12-H. — The following amendment is made to Noti- 
fication by the Private Hocretary to Ilis Excellency the 
Viceroy No. 62-H, dated the 16th April 1942, regarding 
the award of the Indian Distinguished Service Medal: — 
For “0516 Naik Ilmkabuhaduv Rnna, 3rd Gurkha 
Rifles”. 

Bead “6516 Ntiik llatkabnhadur liana, 5th 1! G.lt. 
(F.F.)”. 

A. V. I’AIjj Principal Private Secy. 


MINISTRY OP LAW 

New Delhi, the 21s/ December 1949 

No. P. 33-11 / 49-L . — In exercise of the powers conferred 
by rule 1 of Order XXVII of the First Schedule to the 
Code of Civil Procedure, 1908 (Act V of 1908), the Central 
Government is pleased lo authorise the Sub-Regional 
Employment Officer, Jliansi, under tho Ministry of Labour, 
Government of India, to sign and verify plaints or written 
statements in suit No, 489 of 1949 in the Court of Muusif, 
Jhansi District. 

StIRI GOPAL SINGH, Dy Secy. 


MINISTRY OF HOME AFFAIRS 

New Delhi, the, 22 nd December 1949 

No. 8/9/49-Judl In exercise of the powers conferred by 

section 7 oE the Delhi Lavs Act, 1912 (XIII of 1912), tin* 
Central Government is pleased io diiect that tho following 
amendments shall bo made m the notification of the Govern- 
ment of India in the Ministry of Home Affairs, No. 8/9/49- 
Judl., dated the 27tli April, 1949, namely: — 

In the said notification — 

1. In tho preamble, for the word “modification tho 
word “modifications” shall bo substituted. 

2. Tho existing modification shall be numbered as 
modification (B). 

B. Beforo modification (3) as so numbered the following 
modifications shall be inserted, namely;- — 

(1) Throughout the Act, references to the Province of 

Orissa shall be construed as references to the 
Province of Delhi and references to the Provincial 
Government shall be construed as references to 
the Chief Commissioner. 

(2) In sub-section (4) of section 2 for the words “atier 

it shall have received the assent, of the Governor ’ 
the words “at any time” shall be substituted. 

New Delhi , the : 27th December 1049 

No. 8/14/49-Judl. — In exorcise of the powers cordoned 
by section 2 of the Apncr-Merwara (Extension of I.awsi 
Act, 1947 (LII of 1947'), the Central Government is pleased 
to extend to the Province ot Ajmev-Merwara the Bombat 


Electricity (Special Powers) Act, 1946, as in force in the 
Province of Bombay at the dale of this notification, subject 
to I he following modifications, namely: — 

In the said Act,. — 

(1) leferonocs to the Province of Bombay shall be cons- 
trued as references to the Provinco of Ajmer-Merwara ; 

(2) references to the Piovincial Government shall bo 
construed as references to the Chief Commissioner of 
Ajmer-Merwara; 

(3) for sub-section (3) of section 1 the following sub- 
section shall be substituted, namely: — 

“(3) It shall come into force on such dates as the 
Chief Commissioner may, by notification in the 
official Gazette, appoint/."; 

(4) in sub-section (1) of section 4, for the words and 
figures “31st January 1948" at both the places where they 
occur the words and figures ‘81st January 1046" shall be 
substituted ; 

(5) after section 6 the following section shall he inserted, 
namely : — ■ 

“6A. Adcieory Board, — The Chief Comrnissiouei may 
by notification in tho official Gazette constitute a 
Provincial Advisory Board consisting of such 
number of persons as he thinks fit to advise him 
on all matters relating to the administration of 
this Act,"; 

(6) Section 7 shall he omitled 

E. C, GAYNOR, Dy Secy. 


New Delhi, the '2'2iirl December 1919 
No. 7 G1 /48-Eats. —In exercise of the powers conferred 
by sub-seotion (2) of section 241 of (be Government ol 
India Act, 1935, the Gm ei nor-UenenU is pleased to direct 
that the i'ollow'ng further amendments shall bo mafic m 
the Rules published with tho notification ot the Govern- 


ment, ot India m the late Home Department, No F.9- 
19/30-Ests , dated the 27th February 1932, namely — 

In the Schedule annexed to the said Rules, under the 
bending “Finance Department”, ior tho entries under the 
sub-heading "Tncome-tax Department ’’ the following 
outlies Khali be substituted, nnmely — 


“A, Subordinate Exc< lit ire Poofs 
Inspect ortj .... 


in inter ial Pools 
( a ) Supervisory jnsts 

ti) Supervisor, C.rado 1 fi 

(if) Supervisor, fti rule I T . j- 
( iit ) Head Clerk J 

(h) Upper Division Clerks 
(i) In Commissioner’,-) Offices 
(it) In Inoomo-tax Offices anil 
Inspecting Assistant Cominis- 
siorier’p Offices. 


CommwMOMPi of Tncomn-tnx 

Inspecting Ansi stunt Com- 
mission er concerned. 
Commissioner of Tncomo-tav 

(l) it (vj 

All 

Commissioner of Iiv ome- 
tax . 

('on tml Board of Rro oiiiie. 

Ho. 

Inn poet mg VsHKstant Com- 
mitwionor con corned, 

(l) it (V) 

Commisioncr of Income, tuxj 


( 'omnUflflioKoi of Income- tm v 

All 

Centra] Board of .Revenue. 

Commiw mcr of Income tux 
Commit i I’Torof Income tax 

Oommisbionei o f Income-tax 
In.como.fflx Officer 

All 

(i) * ( v ) 

Central Board ot Heionuo. 
Inspoetinz Assistant Com- 
missioner concerned 


In spot ting A phis t tint Com- 

(’) to u) 

Comm'BH-omir of Income- 


(iii) In Appellate Assidant Com- i'r of Incmnp- 

miasioner’s Offices. tax. 


missioner concerned. tax. 

fommiHFiorior of Income- (\i) & (iii; Central Board of E avenue, 
tax. 

Appellate Amdstant Coro- (i) to (v) Commissioner of Inmme- 
roiBsioner concerned. tax. 

Commiss'oner of Income- (vi) A- Central Board of JRmomict. 
tax. (vip, 
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(c) Lower D-ivision Clerics 

(i) In Commissioner's Offices 

(ii) In Income-tax offices and 
Inspecting Assistant Com- 
missioners Offices. 


(it/) In Appollato Assistant Com- 
missioner's offices. 

(d) Stenographs! 3 


(e) Stenotgphts 

(i) In Income-tax Offices 


(i7) In Commission ex’s Offices, 


(f) 'Ceb phone Opt) atari anil Assis- 
tant Telephone Operators ( West 
Bengal). 

(«) Bailiffs 


C.— Recoid Claks, Recot d Sot Ins and 
Senior Record Sorters. 

(i) In Commissioner’s Office. 


(ii,) In Income-tax Offieoa 


(i,n) In Isjistait Onnn’ssionor's 
Officos. 

I). — Daf tries, Jamadars, Notice Ser- 
vers, Daftarbands, Havaldars, Naiks, 
Pams, Durwans, Watchmen, 
Hamate, etc. 

(») In Commissioner’s Offices. 


(»») In Income-tax Offices 


(Hi) Ii Anisti.it C ) n ii'S-u > lor s 
Offices. 


Commissioner of Income- 
tax. 

Inspooting Assistant Commis- 
si onor concerned. 


Commissioner of Income 
tax. 

Income-tax Offieor. 


Appellato Assistant Commis- 
sioner concerned. 

Commissioner of Income-tax 


Inspooting Assistant Commis- 
sioner concerned. 


Commissioner of Income-tax. 


Commissi on oi of Income tax. 
West Bengal. 

Assistant Commissioner of 
Income-tax concerned. 


Inspecting Assistant Com- 
missioner. 

Appellate Assistant Com- 
missioner. 

Inspecting Assistant Com 
missioner or Appellate 
Assistant Commissioner 
concerned. 

Commissioner of Income- 
tax. 

Income-tax Officer con- 
cerned. 

Inspecting A,ssisttu t Com- 
missioner concerned. 

lucomo-tax Officer (Per- 
sonal 'Assistant to tho 
Commissioner of Income- 
tax). 

Commissioner o( Inccmo 
tax. 

Oommissionoi of Incomo- 

tax, West Bongai. 

Income-tax Officer 

Assistant Commissioner of 
lucomo-tax concornod. 


them is no such officer, an thorn is no such officer, an 
Inspecting Assistant Commis- Inspecting Assistant Com- 
moner, missioner. 

Assistant Commissioner con- Income-tax Officer 
cernod. 

Assistant Commissioner 

concerned. 

Assistant Coininissionor oon- .Assistant Commissioner 
cemod. ooucomod. 


Personal Assistant or whore Personal Assistant or 
there ia no such officer, on where there is no ("such 
Inspecting Assistant Commis- officer, an Inspecting Assis- 
sioner. tant Commissioner. 

Assistant Commissioner con- Income-tax Officer 

coined. 

Assistant Commissioner 
concerned. 


cerned. 


concerned. 


i- All 

Central Board of Revenue. 

(') & (’ 

r) Inspecting Assistant Com- 
missioner. 

All 

Commissioner of Income- 
tax. 

All 

t'nmmisEim er of Ii orme- 
tax. 

- (>) * ( v ) 

Cinjnun on ct li < < non- 
tax. 

Ail 

Central Bonn l ol Revenue 

(i) & (v) 

1 Inspecting Ah'-ibtnsit IV m- 
missioner. 

All 

Commissioner of Inc , mo- 
tax. 

(i) & (v) 

Commissioner of Income- 
tax. 

- All 

Cent i el licura of R< \ r i i e. 

All 

Central Hoard of Revenue, 

(i; & (v) 

Assistant Commissioner of 
Income-tax concerned. 

All 

Gomirffisioinr ol In c< mo- 
tax. 

re All 

Ccrrmifbiei fr of Tie. mo- 
tax. 

(»).& (v) 

Inspecting Assistant Com- 
missioner. 

All 

Commissioner of Income- 
tax. 

All 

Commissioner of Income- 

tax. 

All 

Commissioner of Income- 
tax. 

(i) A (v) 

Inspecting Assistant Com- 
missioner. 

All 

Commissioner of Inerxqa- 

tax. 

All 

Commissioner of Inconr*-. 
fax. 

C. B 

. GULATI, Under Secy. 


Now Delhi, the ’lord December 1949 

No. F. 32/17 /49-Public(I) — In exercise of the powers 
conferred by Section 25 of the Negotiable Instruments Act, 
1881 (XXVI of 1881), the Central Government is pleased to 
declare Thursday the 26t,h and Friday the 27th January 
1950 to be public holidays throughout India in celebration 
of the inauguration of the Republic; ol India. 

FATEH SINGH, Dy. Secy. 


XV w Delhi, the 27 th December 1910 

No. 9/141/49-Police(I).— Tn exercise of the powers con- 
ferred i by section 27 of the Indian Arms Act, 1878 (XI of 

MINISTRY OF EXTERNAL AFFAIRS 

New Delhi, the 26th December 1949 
No. 466 Pt. — With reference to Notification No. 337-I J t , 
dated the I4th September, 1940, tho Governor General is 
pleased to confirm the provisional recognition of tho 
appointment of — 

1. Mr. Gilbert E. Clark as Consul for the United States 

of America nt Ilombay, 

2. Mr. James F. Amory as Vice Consul for tho 

United States of America at Bombay, and 

3. Mr. William IT. Sullivan as Vice Consul for the 

United State-, of America at Calcutta. 

NAWAB OF PATAU DI, 
Officer on Special Duty. 


1878) the Central Government is pleased to grant ex 
facto exemption from the operation of tho prohibit ow 
contained in section 6 of the said Act to: — 

(1) Major-General Bijaya Shamsherjang Bahadur 

Sana of Nepul in respect of one 08 bore revolver 
No. 05979 with twenty-four cartridges. 

(2) Ensign Santa Bahadiur Adhi(kari of Nepal cud 
Guard in rospeeb of twenty-two '303 bege Lea 
Enfield Rifles with four hundred and forty 
cartridges and two -450 bore pislols Nos. 2594W 
and 319039 with forty-eight cartridges. 

U. K. GKOS HAL, Dy. Seey_ 


New Delhi, the 2&th December 1949 

No. F.8-4 49-M(E),~ In oxercifte of the powers conferred 
by sub-section fl) of section 6 of the Indian Emigration 
Act. 1922 (MI of 1922), the Central Government is pleased 
to direct that the Port Health Officer, Madras shall look 
after the duties of tho Medical Inspector of Emigrants, 
Madras, in addition to hi-, own, with effect from the 5th 
November 1949. 

Y. D. G UNDE VIA, 
Controller General of Emigrab'orr 
and Joint Secretary 
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MINISTRY OF FINANCE 

New Delhi , the 20 th Decem,ber 1949 

No. ,D. 5622-F. 111/49.— Statement of the Affairs of the Reserve Bank of India, as 'on the 16th December 1949. 

Banking Department 


Liabilities 

Rs. 

Assets 

Rs. 

Capital paid up • 

Reserve Fund ..... 

5,00,00,000 

5,00,00,000 

Notes . . 

Rupee Coin ..... 

Subsidiary Coin . . . . . 

8,79,59,000 

•11,85,000 

1,33,000 

Deposits ; — 


Bills Purchased and Discounted 

s 


(a) Government — • 

(1) Central Government 

. 1 44,26,98,000 

>a) Internal . . . . 

(6) External .... 

(c) Government Treasu-y Bills 

41,18,000 

5,02,33,000 

(2) Other Governments 

(6) Banka ...... 

(c) Others ..... 

Fills Payable • 

Other I iahjlitie B 

19.74.06.000 

. 70,40,00,000 

65 80 10, .)00 
5,42,12.000 

10.42.03.000 

Balances held abroad* 

Loans end Advances to Governments . 

Other Loans and Advances 

Investments . . . 

Oth»r Nsscl.-- 

210,79,91,000 

3,70,00,000 

8.45.05.000 
00,57,99,000 

4.25.30.000 

Rupees 

332,1 4,58,000 

Rupees 

332, 1 4.53,000 


* Tn'd-nirs C*sh and •’Ihoft-W n Jpeiirities. 

Au Account pursuant to fcho~R,‘'3urve B v;ilc of Indi t Act, 1931, fo" the w--ek ended tho 16th day of December 1949 

Ismje Department 


Liabilities 

Notes heid in the Banking 
Department 

Notes in circulation 

Total Notes issued 

Total Liabilities 

Rs. ru. 

8,7 9,59,000 

1099,84,11,000 

1108.63,70,000 

Assets 

A. — Gold Coin and Bullion : — 

(a) Held in India 

(5) Held outside India 

Foreign Se. unties 

Total of A . 

B, —Rupee Coin . 

Government of India 

Rupee Securities . 

Internal Bills of Exchange 
and other Commercial 
Paper 

Total Assets 

Rs. 

40,01,71,000 

600,34,38,000 

Rs. 

040.30.09.000 
53,04.36,000 

415.22.75.000 

• 

1108,03,70,000 

1108,63,70,000 


Ratio of Total of A to Liabilities : 57 -7 61 per rent . 



Dated tho 21st day of December 1949. 


B. Rama 

Rau, Governor. 


A't (-• t/ie 2 

ith December 1919 



Ye. D. 5323-F. Ill D. - 

■3l item jtit of thu VT tir.t of ' h 

Rm'vi Sink of la Jia, us on the 23rd December 1949. 


Bane ( vc Dfp \ rtm^nt 

• 

• 

Liabilities 

1 

Rs. 

Assets 


Rs. 

Capital jaiu up . 

•>,90,90,000 , 

Notes ..... 

. 

8, 43,2 >,500 

Reserve Fund 

. . . 5,00,09,000 [ 

Itup.o Coin .... 

. 

11.34,000 



t Sub^i liary Coin 

• 

1,59,000 

Deposits 


j Bills Purchased and Discounted : — 





i 

i (a) Intern il 

, , , 

41,18,000 

(a) Government — 







( b ) External . 



(1) Central Government 

. 149,18,49,000 

(e) Government Troasury Bills 

. 

4,92, S4, 000 , 

(2) Other Governments 

20,33,31,000 

Balances held abroad * 

. 

218,12,48,000 

(b) Banks .... 

73,72,33,000 

Loans and Advances to Governments 

1,00,000 

. (c) Others .... 

65,62,02,000 

Other Loans and Advances 

. 

8,35,35,000 

Bills Payable .... 

5,76,87,000 

Investments 

• 

89,95,89,000 

Cther Liabilities . 

. . . 9,96,61,000 

Other Assets 

. 

4,24,62,000 


Rupees . 334,59,53,000 

| Rupees 

334,59,53,000 


♦Includes Ca3h and Short-term Securities. 
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A a A nl ouat pursua it to the Reaervo Bank of India Act, 1934, for the week ended the 23rd day of December 1949. 

Isatnt Dbpabtment 


LIABII.ITIBS 

Rb. 

Rs. 

Assets 

Rs. 

Rs. 

Notes held in tho Banking 
** Department 

Note# in oiroulntlon . 

* 

8,13,20,000 

1100,20,00,000 

I 

A. — Gold Coin and Bullion : — 

(а) Held in India 

(б) Held outside India 

40,01,71,000 


Total Not/en issued . 


1108,83,85,000 

Foreign Securities 

600,34,38,000 





Total of A 


040,30,08,000 




B * — Rupee Coin 


53,04,51,000 




Government of India Rupee 
Securities 


415,22,75,000 




Internal Bills of Exchange 
and other Commercial 
Paper .... 



Total Liabilities . 

A — 


1108,63,35,000 

Total Aasftba 


1108,03,30,000 


Ratio of Total of A to LtabUitiaa i 57 ■ 731 per cent. 


Datod the 28th day of December 1949. 


B. Rama Rad, Governor. 


New the 28th December 1049 

No. PFG-57-Est.I/47. — In exercise of the powers oon- 
, ferred by section 10 of the Capital Issues (Continuance of 
Control) Att, 1047 (XXIX of 1047), the Central Gov em- 
inent jb pleased to direct that Ihe powers conferred upon 
if by section 3, suction 4 and sub-section (2) of section 0 
of the said Act shall be exercisable also by the Assistant 
Controller of Capital Issues with effect from the 17th 
October 1949, subject to th c condition that any order made 
by the Assistant Controller in exercise of the aforesaid 
powers may on the application of any pprson aggrieved 
thereby be reviewed by thc Central Government which 
may upon such review confirm, modify or cancel such 
order 

K. G. AMBEGAOKAR, Secy 


MINISTRY OF FINANCE (REVENUE DIVISION) 

Income-tax Establishments 
N&w Delhi, the 3 lef December 1949 

No. 101. — In Schedule T (Districts) annexed to this 
Ministry's Notification, Income-tax Establishments, 
No 04,' dated the )rd September 1949, the following entry 
shall bo added, namely.— 

“9. Dangs 

I NDARJ1T SINGH, Dy, Secv 


Inoome-tax 

New Delhi, the 81 et December 1949 

No, 121. — rt is notified for general information that thc 
Central Government have approved the institution men- 
tioned below for Ihc purpose of sub-section (1) of Section 
15-B of thc Indian Income-tax Act, 1922 (XT of 1022^’ — 

Bihar 

388 Thc Eye- Infirmarv attached to the Sii Ranitv 
Ii'ishna Vhelcnmmdn, Sevashram, Muz.'ifturpnr, 


It B SOLUTION 

New Delhi, the 2 1st December 1949 
No. F.32(2)-E.V./48. — 'The Government of India have 
decided that in (heir Ministry of Finance Resolution 
No. E. 82(2)-E.V./4ti, dated the 2t>Lh July 1949, regarding 
the future of the Bengal and Madras Service Family 
Pension Fund, the following should be inserted as para- 
graph 2, the existing paragraph 2 being renumbered us 
paragraph 3 : — 

“2. This Resolution supersedes Resolution No. 3873- 
F.E. of the Government of India in the Finance 
Department, dated the 29th June 1911 and the 
rules and tables attached thereto. Rules 17, 25, 
29 and 48 to 51 of the said rules and the" forms 
referred to therein shall, however, so far as may 
be and so far as is consistent with this Resolution, 
continue to apply.” 

2. OiinBiutn that tins Resolution be published in (he 

Gazette of India, 

B. L. BATRA, Dy Secy. 


No, 123. — It is notified for general information that the 
Central Government have approved the institution men- 
tioned belov for the purposes of sub-section (1) of Section 
15-B of the Indian Income-tax Act, 1922 (XI of 1022)’ — 

Bombay 

804. Prince of Wales Museum of Western India 

RYARE LAB, Dy Kocy, 

THE INSTITUTE OF CHARTERED ACCOUNTANTS 
OF INDIA 

New Delhi, the 31 O December 1949 

No. 13-0A(B)/49. With reference to the Resolution of 
the Government of India in the Department of Commerce 
No. 12-A(1)/4G, dated the 28th December 1940, it is 
hereby notified that in exercise of thc powers conferred by 
Regulation 13 of the Chartered Accountants Regulations, 
1949, the Council of <he Institute of Chartered Account- 
ants of India is pleased to restore to thc Register of 
Members with effect from the 12th December 1949, the 
following name, namely: — 

0fi2 BhaRnchnryvn, Nitia Chandra, B.Com.. 39/A 
Ram Kamnl Street, Kiridcrpore, Calcutta 

M- A- MURKY, Secy, 
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CENTRAL BOARD OF REVENUE 

Customs 

New Delhi , the I()th December 1949 

No. 67. — In exercise of the powers conferred by sec 
tion 195A of the Sea Customs Act, 1878 (VIII of 1878), 
the Central Board pf ltuvenup is plcasoil to direct that the 
following amendment shall be made m its notification 
No. 67-Customs, dated the 23rd December 1933, namely.— 


In the said notification, for Annexure I the following . 
shall be substituted, namely:— 

“ANNEXURE I 

Apparatus — 

(a) Lamp. — The lamp shall be the I.P. smoke Point 
lamp as modified, by the Institute of Petroleum , London, 
from time to time or shall conform to the dimensions given 
below and in Figures 1 and 2 ( vide Drawings attached). 
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V 35 mm 





Dimension 


Mm. 

Tolerance 

OandU 





Interna] diameter 

21-25 



0-25 

External diameter 

Sliding fit in oandle 
holder 



Length, without uap . 

J 00 



0-00 

Thread on etip 

Wick Tube (X) : 

9 ft mm 

1 '0 mm 

diam. 

pitch. 

eorcwed 

Internal diameter 

4-7 


± 

0-05 

External diameter 

• 

Close fit in 
guide 

flame 



Length .... 

82- 0 



0-06 

Air-vent (B) : 





Internal diameter 

3-5 


± 

0-08 

Length .... 

ftO-O 


± 

0 08 

Candle socket (O) : 





Internal diameter 

23-8 


± 

0-05 

Wtck Guide (Z>) : 





Internal diamoter 

0-0 


• 

rt 

002 

Air w'ets (B) : 





(20 in number) : 




• 

Diameter .... 

2-9 



0-08 

Gallery (F) : 




• 

External diameter 

35 0 


± 

0-06 

Air inlet i (20 in number). 
Diameter .... 

3-8 


±* 

005 

Lamp body ( (?) : 





Internal diamotei 

81-0 



1.0 

Internal depth 

81-0 


± 

1-0 

Chimney (H) : 





Internal diameter 

40-0 


± 

1-0 

Height, top of ohimney to 
oontre of lamp body 

130-0 


± 

1-0 


The lamp shall also conform to the following essential 
requirements . — 


(i) The top oi the wick guide shal) be exactly level 

with tlie zero mark on the HCale; 

(i i ) The scale shall be marked in white lines on each 
side of n white strip, 2 mm. in width on black 
glass It shall have a range of 50 mm. graduated 
in 1 mm. figured at each 10 mm,, with longer 
lines at eai h 5 inm. 

(iii) An efficient device tor raising or lowering the 
flame shall be provided. The total distance of 
travel shall be not less than 10 mm and the 
movement shall be smooth and regular. 

(iv) The glass window of the door shall be concave to 
prevent the formation oi multiple images. 

(v) The joint between the base of the candle and the 
candle body ishall bo oil-tight. 


(h) Wick — -The wick shall be the I.P. Smoke Point 
Wick, and shall conform to the following specification: — 


To be woven solid circular 
Yarn, ordinary quality. 
Cfning 
Pilling 
Weft 


, the cotton to be of American 

17 ends, 3 ply, nines count 

ft ends, 4 ply, Bixeg count 

2 ply, fifteens count 


Tioks per inoh . . 15 



1774 


THE GAZETTE OE INJJIA, DECEMBER SI, 1949 [Part' I— Sec. 1 


Test Boom. 

It is recommended that the room temperature and the 
barometric pressure be recorded. The lamps shall be 
placed in a vertical position and completely protected from 
draughts, 

A. N. MU, Secy 


Income-tax 

New Delhi, the 24//) December 1949 

No. 120 . — In pursuance ol sub-section (4) of section 5 
of the Indian Income-tax Act, 1922 (XI of 1922), the 
Central Board of Revenue directs that the following further 
amendment shall be made in its Notification No. 32- 
lneome-tax, dated the 9th November 1946, namely: — 

In the Schedule appended to the said Notification under 
the sub-head ‘VI — TJ. IV for the Ranges and Income-tax 
Circles mentioned against them the following Ranges and 
Income-tax Circles shall be substituted, namely: — 

Agra — • 

(1) Vgra. 

(2) Mathura, 

(3) Allahabad. 

Banaren — 

(1) Banares. 

(2) Azamgarh. 

(3) Gorakhpur. 

(4) Mir2apur. 

Kanpur — , 

(1) Kanpur. 

(2) Excess Profits Tax Circle, Kanpur, 

(3) Companies Circle, Kanpur. 

(4) Fntehgarh. 

(5) Moradabad. 

(6) Jhansi. 

(7) Aligarh. 

Lucknow — 

(1) Lucknow. 

(2) Sitapur. 

(3) Bareilly. 

(4) Gonda. 

(5) Fyzabad. 

(6) Central Circle, Allahabad. 

(7) Shuhjahanpur. 

(8) Saharanpur. 

(9) Rampur. 

Meerut — - 

(1) Meerut. 

(2) Military Circle, Meerut. 

(3) Dehradun. 

(4) Muzaffarnagar. 

FYARE LAP, Secv. 


MINISTRY OS' COMMERCE 

Merchant Snippixo 

' New Delhi, the 24 th December 1949 

Ko 73 MI 121/47. — In exorcise of the powers conferred 
,y N "cIL“ ML Merchant pipping Laws ^ (Extensro-j 
:o Acceding States and Amendment) Act, 1949 (X\ III ol 
L949) the Central Government is pleased to declare that 
* lied Ensign with a width two-third of >ts length the 
staff being on the Jett, and the National Flag oi India 
super-imposed in the left-hand top quarter shall, with effect 
rxfm the 26th January 1950, be the proper nationa colours 
hr all ships registered in India, and for all vessels which 
ire not registered in any British possession but are owned 
exclusively by persons domiciled in India or by bodies 
jorporate established in India. 

H. C. SABIN, By. Booy- 


Net v Delhi , the 3 let December 1949. 

hit- ^ 

No. 38-IT0/49 In pursuance ol llie Nolihcntmn of the 

Government of India in the late Department ol Commerce 
No. 23-ITC/43, dated the lsi, July 1943, as Aouunued in" 
force by the Imports and Exports (Control) Act, 1947 
(XVIII of 1947), the Central Government is pleased to 
direct that the following amendment shall bo made in the 
Open Oeueral Licence No. XVII, published with the* 
Notification of the Government ut India, in the Ministry 
of Commerce, No. 34-ITC/49, dated the 12tli November, 
1949, namely : — 

In the said Open G-eneral Licence — ■ 

1. In the preamble for the words — “Afghanistan, Aden 
and Dependencies, Burma, Bahrein Islands, Cevlon, Iraq, 
Iran, Java, Kuwait, Kenya Colony, Muscat Territory, 
Native States in Arabia, Strait Settlements, Sumatra, 
Tanganyka Territory and Truciul Oman'’ the lollowing 
shall bo substituted, namely : — 

“Afghanistan, Aden and Dependencies, Australia, 
Burma, Bahrein Islands, Borneo, British East 
Africa, Ceylon, China, Celebes, Hongkong, Iraq, 
Iran, Java, Kuwait, Kenya Colony, Muscat 
Territory Native States in Arabia, New Zealand, 
Strait Settlements, Sumatra, Siam, Tanganyka 
Territory and Trucial Oman.” 

r 

2. In the proviso for the words and figures “31s( Decem- 
ber 1949”, the words and figures “31st March 1950” shall 
ho substituted. 


S. JAGAN NATHAN, Joint Secy. 


MINISTRY OF INDUSTRY AND SUPPLY 

New Delhi , the 27 th December 1919 

No. I(7)-5(l)/49 • — In partial modification of para. 4 of 
this Ministry’s Notification No. ([(4)-5(1)/48, dated the 
17th November, 1948, the term of membership of the 
Cottage Industries Board is extended up to the 31st 
March, 1950. 

K, SEN, Joint Secy. 


Coffee Control 

New Delhi, the 2(ith December 1949 

No. 13(l)-I(VT)/49. — ’In exercise of the powers conferred 
by Bub-soetion (3) of section 4 of the Coffee Market 
Expansion Act, 1942 (VII of 1942), and in partial modi- 
fication of the notification of the Government of India in 
the late Department of Industries and Supplies, No. 13(1)- 
I P/47, dated the 19th July 1947, the Central Government 
is pleased to nominate the following as members of the 
Indian Coffee Board:— - 

(1) Janab Mir Safdar Hussain, B.A., to represent 

labour On the recommendation of the Government 
of Mysore, dee Janab Mob limed Ismail Sheriff, 
resigned. 

(2) Khri V. Kunjukrishnan, Secretary ,to the Govern- 
ment of the United States of Traviinegre and 
Cochin, Development Department, to represent 
that Government on their recommendation, vice 
Sri K. R. Narayana Iyer, resigned. , 

K. RAM, Dy. Secy. 


New Delhi , the 28 th December 1949 

No. 1(1) -4 (20). — In exercise of the powers conferred by 
clause (b) of section 4 of the Essential Supplies (Temporary 
Powers) Aet, 1946 (XXIV of 1946), the Central Govern- 
ment is pleased to direct that the power to make orders 
under clause (d) of sub-section (2) of section 6 of the said 
Aet shall, in relation to the use of stcoj in the construction 
of buildings, be exercisable also by the Government of 
Bomb ay . 

C. B. NATESAN, Dy. Seay. 
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• MINISTRY OF AGRICULTURE 

New Delhi, the 2U/ December 1949 

No. F. 35-63/ Oomm, 49 .—iu puisiidnee oi the provisions 
of clause (a) ol Section 2 at the Indian Coconut Committee 
Act, 1944 (X of 1944) us applied to the State ot Baroda 
(now merged in the Province of Bombay) the Central 
Government is pieuaed to appoint the Gfficei -m-oharge, 
Central Excuse, Baroda to perform the duties of a Collcc- 
-tor under the said Act and the rules made thereunder. 

No. F. 35-63/Oomm. 49. — In pursuance of the provisions 
of clause (b) oi Section 2 of the Indian Oil Seeds ( om- 
mitee Act, 1946 (IX of 1946), rb applied to the State of 
Barodg (now merged in the Province of Bombay) the 
Central Government is pleased to appoint the Officer-in- 
charge, Central Excise, Baroda to perform the duties ot 
a Collector under the said Act and the rules made there- 
under. 

No. F. 36-17 / Oonun 49. — In pursuance ot sub-section 
(2) of section 6 of the Indian Coconut Committee Act, 
1944 (X of 1944) and m supersession ol (Jie notification of 
the Government of India m the Ministry oi Agriculture 
No. F. 35-17/Comm. 49, dated the 24th October 1949, 
the Central Government of the United States of Travan- 
core and Cochin, is pleased to appoint— 

(i) Shri 1’ C Kocliunni lhllai, Directoi ol Agriculture, 
and 

(ii) Sin i V Kuuyukvishumm, Se< returj to the Govern- 
ment of the United Slates of Trnvaneore and Cochin, 
Development Department to be members of tho Indian 
Central Coconut Committee inch Shn K Lt Narayima 
Iyer and Shn C. Kumar Das, respectively. 

S. R. MAIN!, Dy. Secy. 


New Delhi , the 21 si December 1949 

No. SV-105(1)/B0 . — In exercise of ilie powers conferred 
by clause 3 ot flit Sugar Slocks (Conftol) Order, 1949, the 
Central Government is pleased to direct that as from the 
date of this Notification pic following further amendment 
shall be made in the Notification oi the Government of 
Indu* m the Ministry of Agriculture No SV-105(l)/50, 
dated the 8th December 1949, namely. — 

In tho said Notification for tho words “Provincial 
Governments of Hast Punjab, West Bengal, Orissa, 
Bombay and Madras and the Chief Commissioner of 
Bhopal" Hie words "Piovineial Governments of Fast 
Punjab, Wost Bengal, Orissa, Bombay, Madras and the 
Commissioner of Civil Supplies, Madras and tho Chief 
Commissioners of Bhopal and Ajmcr-Mei wara shall bo 
substituted. 

N. T. MONE, Joint Secy. 


New Delhi , the 24 th Deccmbn 1949 

No. F. 61-3/47-Oom. — In pursuance of the provisions of 
section 4(4) (iii) of tho Indian Luc Cess Act, 1930 (XXIV 
of 1930), the Bengal Chamber ot Commerce have nomina- 
ted Mr. G C. Georgiades of Messrs Bulb India Ltd., 
Calcutta, to be a member of the Governing Body of the 
Indian Eac Cass Committee lo lepreseiit the shellac export 
trade vice Mr B. F. Sararis resigned 

8. BASU, Joint Secy 

MINISTRY OF HEALTH 

New Delhi , the 21 nl December 1949 

No. F. I-44/47-D, — In exercise of the powers conferred 
by sections 12 and 33 of the Dings Act, 1910 (XXI 11 of 
1940), the Central Government is pleased to direct that 
the following further amendment shall be made in the 
Drugs Rules, 1945, the same having been previously 
published as required by Ike said sections, namely — 

iri paragraph I of Part X ot S< hod ule F to the said Buies, 
for the words “prepared from the gut oi any tissue of an 
animal", tho words “of animal, vegetable or synthetic 
origin" shall be substituted. 

J. N, SAK8ENA, Linder Secy. 


New Delhi , the 26 th December 1949 

No. F. 22-34; 49-M.I.— In exercise ot the powers con- 
ferred by clause (a) of sub-section (1) ol section 3 of the 
Indian Medical Council Act, 1933 (XXVII of 1933), the 
Central Government ib pleased io nominate Dr B. C. Das 
Gupta, II. Sc., M.U(Ch, 1), MBC.P. (Ireland), ll.TMi 
PL(Lond.), D.P.H.(Lond-), Director of Health Services, 
West Bengal, to be a member of the Medical Council of 
Lndia from "West Bangui, with effect from the 16th Decem- 
ber 1949, vice Dr. P. C. Dattu resigned 

KRISHNA BIHARI, Under Secy, 

MINISTRY OF EDUCATION 

Aitcn J ffioi,o<iY 

New Delhn , the 21 at December 1949 
No, D.1669/49A.2 — In exercise of the powers conferred 
by sub-section (1) ot section 20 oL tho Ancient Monuments 
Preservation Act, 1904 (VII ot 1904) the Central Govern- 
ment is pleased to confirm its notification m the Ministry of 
Falu cation No. D 1569/49-A.2, dated the 25th April 1949 
as amended by Addendum No D 1569/49-A.2, dated the 
13th May 1949, declaring the mounds de-cribed therein to 
be protected momlments within the meaning of the saul 
Act. 

BAM LAL, Under Secy. 

MINISTRY OF RAILWAYS 

(Railway Board) 

New Delhi, the '22nd December 1949 
No. F.(X) II 49/TX12/9. — In exercise of the powers con- 
ferred by section 4 of the Railways (Local Authorities' 
Taxation) Act, 1941 "(XXV of 1941), the Central Govern- 
ment is pleased to direct that the following amendment 
shall v be made in the notification of tho Government of 
India in tho late Railway Department (Railway Boaid) 
No. 226. dated 24th August 1911, namely. — - • 

In the Schedule annexed to the stud notification, the 
ontry relating to tho Birnagar Municipality shall be 
omitted. 

No. F(X) U-49/TX12/9. — In pursuance of sub-section (1) 
of section 3 of the Railways (Local Authorities’ Taxation) 
Act, 1941 (XXV ot 1941), the Central Government is 
pleased to direct that the Administration of tile East 
Indian Railway shall be liable to pay, m aid of the funds 
of the local authority set out in column I of the Schedule 
annexed hereto, tho tax specified in column II thereof. 

Schedule 


Loual Authority 

Tax 

i 

11 

Birnagai Municipality 

Holding Rato 

8. 

S. BAMASUBBAN, Secy. 


MINISTRY OF COMMUNICATIONS 

Posts and Telegraphs 

New Delhi , the 19 th December 1949 

No. PH A-20-40 j 49 . — In ex,erciso oi the powers conferred 
by section 7 of the Indiun Telegiaph Act, 1885 (XIII of 
1886), the Central Government is pleased to duect that the 
following amendment shall be made m the Indian 
Telegraph Rules, 1932, namely; — 

In the suid Rules, alter Buie 475A the following rule 
shall be inserted, namely: — 

“476-B . Rules 435 to 438, 451 to 457-A, 462 to 464, 
466 to 468, and 471 to 474 shall not apply to the following 
telephone systonib previously owned by Ibe respective 
State Governments and now taken ovei by the t ential 
Government ; — - 

Baroda. 

Bhopal. 

Kolhapur. 

Kampur. 

Tehri Garhwal. 
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New Delhi , the 22 nd December 1949 

Ho. C-IO-14 49. — In exercise of the powers conferred by 
fccuon i oi the Indian Post Office Act, 1898 (VI of 1898), 
i he ( eimial Government is pleased to direct that the 
following further amendment shall be made in the Indian 
Post Office Rules, 1938, namely. — 

In the proviso to sub-rule (1) of Rule 99 of the said rules, 
the following shall be added at the end, namely: — 

“Any fee so paid shall in no circumstances be 
returned. ” 


&ri Swami Dayal. When the hearing commenced before 
me the representatives of Labour desired to enkirge the 
scope of the Reference- by including further charges of 
victimization, relying upon th 0 third item of the schedule 
to the Notification of 18th August 1949, which mentioned 
“victimization (specific cases to be cited by the 
employees)’’, and the note that the list in the schedule 
was not intended to be exhaustive. I allowed the repre- 
sentatives of Labour to raise the additional issue which is 
Issue No. U of the issues framed for trial: 


Issues 


RESOLUTION 

New Delhi , the 22nd December 1949 
No 4 18-M(6) 47. — -In modification of paragraph 6 of the 
Government of India, Ministry of Communications' Resolu- 
tion No. 18-M(0)/47, dated the 25th January 1949, the 
Government of India have decided that the Central Board 
of Geophysics should henceforward function under the 
control oi the Department of Scientific Research. .The 
Secretary of the Board will correspond direot with the 
Department of Scientific Research. 

K. V. VENKATACHAEAM, Dy, Secy. 


MINISTRY OF WORKS, MINES AND POWER 

New Delhi , the 28 rd December 1949 ^ 

No. 645/WIV/49. — In exorcise of the powers conferred 
by sub-section (2) of section 1 of the Delhi Premises (Re- 
quisition and Eviction) Act, 1947 (XLIX of 1947), the 
Central Government is pleased to extend the said Act to 
the revenue estate of village Adh Chani in the Province 
of Delhi 


N. B. CHATTERJI, Dy. Secy. 


MINISTRY OP LABOUR 

* New Delhi , the 20th December 1949 
No. LR-2(215). — -In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (XIV of 1947), the Central 
Government is pleased to publish the following award of 
the Tribunal of which Mr. F. Jeejeebhoy was the sole 
member, in the industrial dispute between the Free India 
General Insurance Company Limited, Kanpur and their 
employees in the Head Office : — 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. 5 of 1949 
Before F. Jeejeebhoy, Barrister-at-Law, Chairman 
Parties 

The Employees of the Free India General Insurance Co. 
Ltd., Kanpur, 
and 

The said Employers. 

Appearances 

For the Workmen : Sri Gopinath Singh, President, 
Kanpur Branch of U, P. Insurance 
Employees Association with Sri 
Chandra Bhan Nigain, Advocate 
for the Union and Sri Arjun Arora. 

For the Company: Sri Ram Nath Seth (Counsel) with 
Sri P. N. Gupta, Establishment 
Officer of the Company. 

AWARD 

By Notification No. LR-2(215)/I, dated 18th August 
1949, the Industrial Dispute between the Free Indin 
General Insurance Company Ltd., Kanpur and their 
employees was referred to this Tribunal for adjudication. 
Th 0 same dispute between the parties had been previously 
referred by the Provincial Government of the United 
Pi evinces to its own Adjudicator, but after the promulga- 
tion of the Ordinance by which Banking and Insurance 
became Central subjects, the present Reference was made 
to this Tribunal. Tn the original Reference to the Pro- 
vincial Tribunal only two issues had been referred, via., 
(a) Dear Food Allowance and (b) transfer and dismissal of 


1. What should be Dear Food Allowance of the 

Employees.' 

2. Was 8ri 8wami Dayal ordered to be transferred and 

subsequently dismissed as a result of unfair labour 
practice? 

8. Were the following persons discharged or were their 
services otherwise affected as a result of unfair labour 
practice? : — 

(1) Sri E. V. K. Murthi, Clerk, 

(2) Sri M. B. Sinha, 

(3) Sri Ram Saran, Peon, 

(4) Sri V. Saldana, 

(5) Sn Suresh Chandra Vornm, 

(0) Sri Gopinuth Kapur, 

(7) Sri Ham Lakhan, 

|8) Sri P. V. G, Nair, 

(9) Sri Agoni Dutt Tripathi, 

(10) Sri Ram Dhani, 

(11) Sri Ganesh Singh, 

(12j Sri Gyan Singh, 

(18) Sri Vidya Sagur Misra, 

(14) Sri Uoverdhan, 

(15) Sri Vidha Sagar Tripathi, Dattri, 

(10) Sri Sita Ram, Peon. 


Issue No. (1) 


The first issue deals with the question of’Dear^Food 
Allowance payable to the employees. There are about 
160 employees altogether at the Head Office in Kanpur. 
The basic saiuiy in 198!) was as follows: — 


Ra. 

Peons ........ 10 

Clerks, Class IV ....... 20 

,, ClaBH III ....... 25 

„ Class II 

„ Class I 35 


Tho existing basic grades arc us follows: — • 

Its. 

Peons .... 25—1 — 10 Maximum in 13 Yr*. 

clerks, Class IV (Non-Matrioulates) 40 — 75 Maximum in 10 Yra, 
„ Class III ( experienced Mat- 
riculates or Inter, in 

Commerce) . . . 40— -100 Maximum in 14 Yra 

„ Class II (Graduates) . 50 — 125 Maximum in 13 Yra. 

„ Class I (Experienced Gradu- 
ates and stenographers) . 00 - 200 Maximum in 13 Yra 

There is a practice in the firm that on completion of the 
probationary period and on confirmation Class I clerks are 
placed on Rb. 75 scale, Class II on Rs. 55 scale and 
Class III on Rs. 45 scale. The question of basic wages is 
uot an issue before the Tribunal as no demand has been 
made concerning it. 


The Company pays at present as Dear Food Allowance : 
Rs. 15 to all subordinate Class IV staff, and to the clerks 
at the following rates : — 

Rs. 30 per month foi salaries up to Rs. 75. 

Rs. 25 per month lor snluries horn Rs. 76 — 160. 

Rs. 20 per month for salaries fiom Rs. 151- — 249, 

The representative of th e labour contend that Dear Food 
Allowance should be at a flat rate of Rs. 55 for all; but 
that does not seem to be a. reasonable approach to the 
problem. 
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It was urged before the Tribunal that Its. 95 is the 
minimum amount necessary to sustain a person who bad 
been previously receiving Eh. 20 in Kanpur, taking into 
account the present cost of living index at 465; that the 
Rajadhyakshu aw-arct stated that a clerk should get 80 per 
cent, more than a workman; and that Kanpur has been 
placed in the same category as Calcutta and Bombay for 
the purposes of Dearness Allowance. 

It was .suggested during the course of the hearing that 
the Banking Tribunal’s interim award may provide ft 
useful guide. The Banks have been classified by the 
Government of India into three classes according to their 
working capital. Under the B. B. Smgh award of 11th 
March 1947 cortain basic salaries and allowances for Hank 
employees were fixed. Th e Central Banking Tribunal has 
now been appointed and has in its interim award given a 
general increase of 38^ per cent, and 25 per cent, 
respectively to the Banks in Kanpur, in advance of the 
B. B- Singh award, according to whether tho Bank has 
shown or has not shown profits within the last two years. 
There can be little doubt that this Insurance Company for 
the purposes ot comparison, if comparison were attempted, 
would more nearly proximate to a Class B Bank for the 
purposes of its wage structure. If however the Dearness 
Allowance of a B Glass Bank under the Central Banking 
Tribunal’s interim award was applied, the Company would 
in fact he spending every month at Head Office less than 
at present by way of Dear Food Allowance, in effect 
Rs. 4,225 as against the present expenditure of Rs. 4,850. 
It has, however, been pointed out with considerable force 
that it is impossible to speculate upon the ultimate wage 
structure of the Banks not only as to Dearness Allowance 
but also as to basic salary. It is therefore not desirable in 
existing circumstances to link the Dear Food Allowance of 
this Insurance Company with the Dearness Allowance of 
a Bank Manifestly it would be an advantage if there 
could he some degree of uniformity between the 
emoluments of clerks of nil insurance company like this 
one and of a banking concern of analogous grade, but in 
view of the fact that the wage structure of the Banks is 
in the melting pot it would be inadvisable to attempt, any 
such approximation at this stage. 

This Tribunal has been urged to adopt for Dear Food 
Allowance the principle that there should he neutralisation 
at the rate of Annas 3 per point of cost of living index 
above 100, the present cost of living index being 464. It 
has been urged that the Kanpur Government-owned 
electric concern gives Dearness Allowance on that basis, 
and that the British Tndia Corporation also grants the same 
rate. Alternatively, it was urged by labour that the 
Tribunal should grant the Dearness Allowance which is 
givon to the employees of the Reserve Bank of India which 
is in effect tho Dearness Allowance payable by the Central 
Government at the following rates- — 

Pay T)ewmc,itR Allowance 


sheets here, for it is axiomatic that fair wagew must always 
have priority over dividends; and if the Company has been 
able to pay 5 per cent, cumulative dividondb to its pre- 
ference share-holders, it must bo doomed to be in a 
position to pay tho advances which I propose to give by 
this award. 

It is however clear that it is not, permissible lo apply 
to an insurance company of this kind the scale of Dareness 
Allowance which is being paid by the highly profitable 
industrial concerns in Kanpur; nor would it be fair to apply 
Government of India’s scale to the clerks of this firm 
without taking into consideration what the Provincial 
Government pays to its employees. While it is true that 
we must endeavour to raise the standard of living of tho 
workmen and the clerks, the capacity to do so ‘must 
necessarily be limited by the prevailing circumstances. 

The Bombay Tribunal in early 1949 had occasion to deal, 
by consent of parties, with the Dearness Allowance payable 
at the branches all over India of the Oriental Government 
Security Lift Assurance Company Ltd., including Lucknow 
and Allahabad. The Tribunal decided that at these two 
branches the Dearness Allowance should be paid at the 
following rates: 

Pay DearneRH Allowance 

Salary up to Rs. 50 (inclusive) Rs. 35 
Salary from Rs. 51 — 100 ... Rs. 40 

Salary from Rb. 101—175 .. Rs. 31 (plus 10 per 

' cent, of the salary 

duo according to tbe 
pay scale as altered 
by tbe aWard). 

Salary from Rs. 175—325 . . Rs. '35 (phis 10 per 

cent, of the salary 

duo according to the 
pay scale as altered 
by the award). 

It is true that the free India General Insuiuuee 
Company Ltd. carries on general insurance business 
whereas the Oriental Government Security Life Assuranco 
Company deals only in life insurance; d \s also true that 
I am dealing with the Kanpur Head Office staff whereas 
the award of the Bombay Tribunal decided inter alia tbe 
DeameBS Allowance of the clerical staff of each branch 
office including Luoknow and Allahabad 

I hove* given careful consideration to this issue, and 
while no doubt comparisons are open to objection, il docs 
seem to me that the Dearness Allowance given In iho 
Bombay Tribunal in the Oriental’s case to I he Lucknow 
and Allahabad branches does provide a basis for con- 
sideration Upon a computation of all factors, I bold that 
the reasonable Dear Food Allowance for the Head Office 
staff of this Insurance Company should be as follows- 

For subordinate Class IV staff: Rs. 25 a month, 
subject to this, that the basic pliih Dear food 
Allowance shall not exceed Rs. 60. 


Up to Rs. 50 ... ... Rs .35 per mensem. 

Rs. 51—100 ... ... Rs. 45 per mensem, 

Rs. 101—150 ... ... Rs 50 per mensem. 

Rs. 151—200 ... Rb. 55 per mensem. 

Rs. 201—250 ... ••• Bs. 60 per mensem, 

Before T consider tho application of anv particular 
formula I should refer to the history of this Company and 
its present financial position. This Compnnv which does 
general insurance business was started in 1984 with 
an authorised capital of one cron? of rupees, issued 
capital of 27 lacs of rupees and paid up canifal of 10 lacs 
of rupees. It is said to have made no profits from 1984— 
1941, the profits from 1941 to 1944 were small, and in 
1945, 1946 and 1947 the Company paid 5 per c°nt. dividend 
to tho ordinary share-holders; the preference share-holders 
have received their full 5 per cent cumulat’ve dividend, 
In 1948 there was a loss of some 3^ lacs of mnoes due to 
the partition, and in 1949 there is an estimated loss of 
three lac B of rupees s " ;1 to be due to tbe tightness in the 
tnonev market,. The Compnnv had three branches in West 
Pakistan and two branches in Fjast, Pakistan which have 
had to he closed. The Company claims that owing to _ its 
financial position it is not in a position to par anything 
more, bv wav of Dear Fond Allowance, and T have examined 
the balance sheets of the Company on this point Tt, is 
pot, however,* necessary for me to discuss the balance 


For tbe clerks : An increase on their present Dear 
Food Allowaneo at the flat rate of Rs. 10. 

Such increases to take effect from 1st January 1949 

It was stated by the representatives of the employers 
that in the event of my raising the Dear Food Allowance 
of the Head Office, it may become necessary for thorn to 
effect economies in the branches by reduction of the wage 
structure They are warned that should they do so, it will 
be contrary to the terms and spirit of thiR award. 

Issue No. (2) 

The second issue refers to the caso of Sri Swami Dayal 
who became an employee of this Company in July 1944. 
On the 11th of July 1944 he signed the printed application 
form of the Company after filling in the particulars con- 
cerning himself, and 'he agreed to he hound by the Service 
Conduct Rules, Leave Rules, etc., applicable to the 
employees of the Company of hiR category Hide 11 ° t 
the Service Conduct Rules provides as follows: — 

“It shall he open to the management to effect any 
transfer from one place to another ot anv one m 
the employ of the Company. Except for the 
expenses permissible under the Rules the person 
transferred shall not be entitled to mix flicker 
remuneration nor to raise any objection to such 

transfer, 
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Sri Swami Dayal. states that during the five years ot his 
service he had not read the Service Conduct Rules I 
cannot accept that statement, the more so ns he was the 
Secretary of the Company s Union It is, however, 
immaterial whether lie actually read them or not so long 
as he had access to the Rules at all t mes Tf he did not 
•choose lo read the Rulet, he is nevertheless hound bv them 

Sri Swami Dayal at first was a despatchei , and later a 
filing clerk in the retold department. Hib duty, a< cording 
lo him, was to file office copies of all common cations 
leaving the office in their proper places , presumably he also 
filed the m-coming letters 

On 15th February 1949 (Ex. E) the Company which has 
branches all over India, informed Sri Swiimi Dayal that 
he was transferred to the Company’s Branch office at 
Ranchi in the place ot Sri A Ekka He was asked to hand 
over charge to Sri Chatur Reharilal Srivastavn and to 
report to the Branch Manager at Ranchi by 21st Eebruaiy 
The Company states that m reply thereto Sri Swann Daval 
sent a letter ot which Ex. 20 is a copy, reading as 
follows ■ 

“Most respectfully 1 beg to say that as per instruc- 
tions of the Estt. Superintendent I was asked 
to hand over my charge to the Record Incharge 
and the charge was taken over and I have been 
relieved today ae well. I have got no objection 
m carrying out the official orders, subject to the 
convenience of my family members, I may 
also be allowed m advance the Travelling allow- 
ance ieic., to meet the expenses etc. My family 
consists of eight members as you may enquire 
from my service record. Therefore the amount 
in question may kindly be given to me bofore 
17th instant In got myself prepared for the trans- 
fer. ’ ’ 

This letter Ex. 20 is a disputed document. The origi- 
nal of Ex 20 is said to have been lost from the files of the 
Company. The Company says that Ex. 20 was duly 
received on loth February, whereas Swarm Dayal in his 
evidence before me has said that he wrote only 3 or 4 
lines of fhat letter and put it away m his drawer just be- 
fore he handed over chargo and left. This means that 
that letter was neither completed nor signed by Sri Swami 
Dayal. It is, however, stated m the Statement of Claim 
that that letter “cannot be termed as a letter and is only 
a writing because it was never handed over to the manage- 
ment by Bn Swami Dayal nor was it over intended to be 
handed over, and the management have neither acknow- 
ledged nor referred to it in any of their letters. He 
(Swami Dayal) only pul that writing in his drawer and 
when charge was taken from him he wan asked to leave 
hiB seat immediaiely and hence being nervous could not 
take the writing with him,” 

There is, however, considerable documentary evidence 
to support the view that this letter was duly written by 
Sri Swami Dayal and delivered to the management, and 
perhaps the most important piece of evidence is the fact 
that a copy of the letter was included amongst the copies 
of correspondence which the Company gave to Mr. Nigam, 
the advocate of the Union, when this matter was before 
the previous Adjudicator. I have no doubf that if this 
letter was a disputed document, the original would have 
beeD scrutinised and objection taken to it then and there. 
The letter itself is not vital to the case, but it may have 
been so considered by Sri Swami Dayal; the fact remains 
that the only person interested in the destruction of that 
letter would be Sri Swami Dayal himself. 

On 16th February (Ex 3) Sri Swami Dayal apparently 
changer! his mind. He complained that he had been 
compelled by the Record -in-charge to hand over < har.ee 
which he did unwillingly, and he asked the Companv to 
reconsider the question of his transfer, stating that his 
family consisted of eight members, that, a transfer would 
he to the detriment of his brothers and sisters who were 
having their education at Kanpur, and that the members 
of his fnmilv were no! going to allow him to leave Kanpur 
at any cost. The Companv replied hv their letter of the 
17th Eebriifirv that in vfew of (he difficulties mentioned 
bv him he would get a local allowance of Rs. 10, and he 
was asked to report for duty at Ranchi by the 21st. 


The General Secretary of the U. P. Insurance 
Employees’ Association simultaneously took up the 
question of Sri Swami Dayal’s transfer with the Labour 
Commissioner ot the IJ P by his letter of. the 17t,h 
February Fj\ G in which he states. “This transfer has 
been made without consul! ing the employee which has 
always been Lbe practice m the Company and has been 
forced upon him. lie has been asked to join at Ranchi 
on 21st instant. The general staff has decidod to go on 
strike with effect from tomorrow i.e , 18th February 1949 
from 10 am. positively ”, presumably because Sri Swami 
Dayal had been asked to proceed to Ranchi. In hiR 
next letter of IRth February Sri Swami Dayal prays for 
reconsideration of his case and states “1 am quite unable 
lo go to Ranch” The Company replied on tho same 
day that no reconsideration was indicated On 19th 
February Sri Swami Dayal apparently made up his mind 
that he would comply with the diroction of the manage- 
ment ns to his transfer for ho wrote (Ex, 5): “with e 
heavy heart 1 acknowledge vour letter of lflth February 
1949 and I could not understand how far your allegations 
of my verbal approval is o irreet I am leaving Kanpur 
by the noon tram today otherwise T would have personally 
comic to know the tndh of the above fact. Of course I 
never disobeyed orders of the ^management since I joined 
vour office. But, it never should mean that, I agreed any 
willingly.” 

__ Sri Swann Dayal stales that the reference to his leaving 
Kanpur mean f that he was proceeding to Lucknow, but, 
this does not appear lo he probable. The fact, however, 
remains, that he did not proceed to Ranchi, hut on tho 
2lRt, of February produced a medical certificate to the 
effect that he was suffering from pneumonia and required 
leave which he was gi anted. On 7th March he asked 
for a further fortnight’s leave and attochod the medical 
certificate of another practitioner which staled that Sri 
Swami Daval was suffering from the after-effects of the 
pneumonia The Company, having allowed him Ieavo 
for the first period also allowed Ins second application for 
leave by (heir letter of the 9th March Ex N. Tn that 
letter tho Company stak'd that Sri Swami Dayal had been 
seen by tho Secrclary in the Office of the Deputy Labour 
Commissioner round about the time that he waa* said 
to he suffering from pneumonia and twice he had not boon 
available in his house; tho Company intimated that should 
frri &wn/rm Dayal uflk for anv further leave he would have 
to produce the cert fioate of the Civil Surgeon at the cost 
of the Company It is relevant to this aspect of the 
matter to refer to the fact that the Deputy Labour Com- 
missioner of the H V Sri M. C. Rant, ' examined the 
charge that Sri Swami Dayal was being victimised and 
came to the conclusion that: “this is not at all a cose of 
victimisation. Therefore, this Department i R not pre- 
pared tn intervene in this behalf Tn the course of mv 
enquiry ff has b on brought, to mv notice that Sri Swami 
Daval had subrmttc d a medical certificate which is un- 
warranted hv facts. He is reported to he suffering from 
nncumonia hut he has been moving about in the town and 
hue been to this offiee several times during tho period 
when he was supposed to he suffering from pneumonia”. 
The relevance of this fetter is of course the fact that 14 
mentions the movements of Sri Swami Daval during the 
uoriod in which he was sunnosed to he ill, and this was 
never con' rn db-ted or challenged Sri Swami Daval has 
stated in h s "vidcucp before me “T had decided not to go 
ito Ranch If, ill or not ill, as T felt that T was beiim sent 
to mv doom” and T have no doubt that Sri Swami Daval’s 
dlncss had no foundation in fact. 

Tho refusal of Swami Dayal to have himself examined 
bv the Civil Surgeon, at the cost of tho Company, was 
wholly untenable He has stated to tho Tribunal that 
he had no faith in the Civil Surgeon who was related to 
one of the officers of the Comnanv; but that waR novev 
rnised in the course of his considerable correspondence nor 
was it suggested hv him at anv time that he would be 
willing to he examined hv anv othu independent Doctor. 
The fetes were such ffiat fh° Company was perfectly 
justified in dcmanduip a medical report from a Doctor on 
whom they could relv As Sri Stvarni Daval would 
neither go jo llanchi nor igree to he examined hv the Civil 
Surgeon, his services were duly terminated 
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in the result the position is clear. Sri Swam! Dayal 
hod agreed by the terms ot his employment to his being 
transierrod to uny branch; as soon us he received the 
■order oi transfer he decided that he would not go; in 
pursuance of such decision he filed medical certificates 
and obtained leave on grounds of heafth, which 1 have 
found were untrue; without sufficient reason he refused to 
i take advantage of the Company's offer to be examined by 
the Civil Burgeon of Kaupur, so that if it was found that 
h,e was unfit to proceed J.o Ranchi the Company might 
reconsider his transfer; in effect he did everything he could 
by improper methods to avoid going to Ranchi. 

It is therefore obvious that his removal from service 
was justified, unless it can be shown that the original 
order for his transfer proceeded from viclinnzation; and on 
this subject it is pertinent to observe that the allegation of 
victimization was not raised until at a very late stage, The 
complaint had all along been that the transfer had been 
made bv the Company without consulting the employee and 
without his consent and this complaint had nothing to sup- 
port it. 

As regards tho plea of victimization it' is urged that the 
Company decided to transfer Bri Bwami Dayal because 
he had been taking a prominent part in Union activities. 
A good deal of evidence bad been produced on this sub- 
ject to which 1 need not reter in detail. Without doubt 
Bri Bwami Dayal was an active member of the Union and 
was the Secretary of the local Insurance Employee’s Union, 
but it was abundantly clear that the members of the Exe- 
cutive Committee were taking a more leading part in the 
affairs of the UnioD, and they were not in any way Victi- 
mized. The management has produced evidence to show 
that there had been defalcations in the Ranchi Branch in 
consequence of which thoy were obliged to replace certain 
personnel there. A call was made to the Head Office at 
Kanpur for a man with experience of Records Department 
to replace one Sri A. Ekka, who had been absenting himself 
from duty in Ranchi, tho Asstt. Manager had reported in 
writing (Ex. 17) that the records were “in a topsy turvy 
condition and at present it is very dfficult to put any 
reliancq on any of the branch employees till our enquiry is 
completed’’. As Sri Swami Dayal was a senior man in the 
Recor4 Departmnot with five years service to his credit dur- 
ing which period he had earned four increments, it was 
decided to send him to Ranchi. The management acted as 
they did in the ordinary course of their business; there had 
been other instances of transfers in the past; and tho 
management’s bona tides on this issue has not been shaken 
m any way. Sri Swami Dayal has used the expression that 
he was “being sent to his doom"; he was referring to 
what happened to Mr. Shroff, an auditor of tho Company, 
who had been sent to Ranchi to investigate the defalca- 
tions; Mr. Shroff had been the victim of an attack, pre- 
sumably because he had discovered too much; it is 
ludicrous to suggest that any body would be interested m 
assulting Sri Swami Dayal who would have been m charge 
of the irecords. 

I hold that there has been no unfair labour practice or 
victimization in the case of Sri Bwami Dayal. Ilis case 
has been very carefully investigated, and I hold that 
Sri Swami Dayal is not entitled to any relief. 

IssuK No. (8) 

As regards the third issue, the representatives of Labour 
commenced with the case of Sri E. V. K. Murthi who it 
was alleged had been dismissed as a result of victimization. 
After Shri Murthi had been cross-examined, the representa- 
tives of Labour stated that they were not pressing the 
case of Sri Murthi or of any of the other 15 persons men- 
tioned in Issue No. 8. Issue No. 3 is therefore answered 
in the sense that the persons named therein did not suffer 
from aDy unfair labour practice or victimization. 

Copy of Exhibit Nos. 3, 17, E, G and N are attached 
to this Award. 

NOW THEREEORE, THIS TRIBUNAL MAKES ITS 
AWARD IN TERMS AFORESAID, THIS THE 6TII 
DAY OE DECEMBER 1949. 

E. JEEJEEBHOY, 
Chairman , 

Central Government Industrial Tribunal, 

Calcutta. 


Exhibit 3 

The Managing Director, 

The Free India Genoraf Insurance Company Limited, 

Kanpur. 

Sir, 

Most respectfully I beg to say that as per instructions 
of the Est. Bupdt. I was compelled by our record mcharge 
to hand over my charge which I did though unwillingly 
but as duty bound 1 was to carry out the orders at the 
moment. 

Now, Sir, for your kind consideration I lay a following 
fow lines;— 

1. T am the only Male earning member of my family 
consisted of 8 members. 

2. Two brothers and 2 sisters are getting their education 
in local schools and their annual and Board Examination 
are just near hence they can not leave their studies in the 
middle. 

3. My mother aud other family members are not going 
,to allow me to go out of Kanpur at any cost. 

Under such circumstances J am unable to go there and 
therefore 1 most respectfully request you to kmdly recon- 
sider my case. 

Thanking you for this act of kindness, 

Your most obedient servant, 
(Sd.) SWAMI DAYAL, 
(Eire Recorder). 

Dated 16th February 1949, • 


Exhibit 17 

Secretary, 

I wrote a letter to the Managing Director from Ranchi 
informing him that the accounts are in a terrible mess at 
the branch and that the Branch Manager has embezzled 
heavy amount of Money. The records are also in a topsy 
turvy condition and at present it is very difficult to put 
any reliance on any of the Branch employee till our inquiry 
is completed and we are able to know about each*of them 
whether they have been parties to this bungling in the 
Branch or not. 

I may inform you that the Assistant Branch Manager, 
Calcutta is being transferred to Ranchi to take over the 
charge from the out-going Branch Manager. 

I am of the opinion that an experienced hand from the 
Head Office should be transferred to Ranchi immediately.* 
The man to be transferred should be a man of confidence 
and with experience of Records Department, 

Please treat this letter as urgent and make some arrange- 
ment at an early date. 

(Sd.) P. S. MITAL, 
Assistant Manager. 

5th of February, 1949. 

Est. Dept. 

PI. put up. 

(Sd.) 

7-2-49. 


Exhibit V 

FREE INDIA GENERAL INSURANCE CO., LTD. 

Post Box 42, 
Kanpur, 16th Feb. 1949. 

8991 

Syt. S. D, Srivastava, 

Record Deptt. (Firo Section), 

KANPUR. 

You are hereby transferred to Company’s Branch Office 
at Ranchi in the vacancy ot Syt. A. Ekka. You should 
handover charge to Syt. Ckatur Behari Lai Srivastava, 
and report to the Branch Manager, Ranchi, by Monday, 
the 21st February 1949. 

Signed * 

for Eelt. Superintendent. 
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Exhibit a 

nth Feb. 1049. 

From 

8. N, Sharma, 

General Secretary, 

U. P. Insurance Employees Association, 

Lucknow. 

To 

The Labour Commissioner, 

United Provinces, 

Kanpur. 

Dear Sir, 

Be '.Question of D. F, A. and Victimising Policy of the Free 
India General Insurance Go., Ltd., Kanpur 
I, the bearer of this letter personally approached your 
goodself with a request to please intervene in the above 
matter at once to avoid a critical situation. 

For your information, it will not be out of place to •men- 
tion that one |’eon attached to Assistant Manager, Syt. 
Mittal has been asked to throw ou,t of his Quarters and 
has not been permitted to cook his food even at his Resi- 
dence because he is a member of our Association and is 
participating in the joint demand of tho staff. 

Sri Swami Dayal Srivastava is also an employee of the 
said company and the secretary of the District. Office of 
our Association has boen ordered to report on duty at its 
Banchi Branch. This transfer has been made without 
consulting the employees which lias always "been the prac- 
tice in the .Company and has been forced upon him. He 
has been asked to join at Banchi on 21st instant. The 
General staff has decided to go on strike with offect from 
tomorrow i.e. 18th February 1949 from 10 a.m. positively. 

* 

New Delhi , the ‘20th December 1949 
No. Jjft.2(216) . — In pursuauco of section 17 of the 
Ind«sirial Disputes Act, 1947 (X1Y of 1947), the Central 
Government is pleased to publish the following award of 
the Industrial Tribunal of which Mr. M. 0. Shall, Member, 
Industrial Court, Bombay, was the sole member, in the 
industrial dispute between the Warden Insurance Company 
Limited, Bombay, and its employees in its Head Office. 

BEFOBE M. C. 8HAH, E8QB., 1NDUSTBIAL 
TRIBUNAL 
ADJ UDICATION 

Reference (TT-CG) No. 3 of 1949 
Between 

The Warden Insurance Company Limited, Bombay 
und 

Its employees in its Head Office. 

In the matter of the trade dispute between the Warden 
Insurance Oo. Ltd., Bombay, and its employees in its 
Head Office, re: basic salary, dearness allowance, over- 
time allowance, etc. 

Mr. N. V. K, Bau, Secretary, of the Warden Insurance 
Co., for the Company. 

Mr. B. M. Amin, General Secretary, Warden Insurance 
Employees’ Union, for the employees. 


[Baht 1— Sec. 1 

I hope you will very kindly give it your speoiab attention 
and permit me 1o see you personally for which I await 
hero. 

Yours faithiully, 

(Sd.) S. N. Sharma, 
General Secretary. 

Exhibit N 

MEMO 

THE FBEE INDIA GENERAL INSURANCE CO., LTD. 
Head Office:— KANBUB. 

Kef. No. 0825. Date 21 at March , 19413. 

To 

Shri Swami Dayal Srivastava, 

Kursawan, 

Kanpur. 

We are in receipt of your application dated the 18th 
instant and note what you say therein. As we wrote to 
you in our letter No. 5898 of the 9th instant, our feeling 
is that you arc alright and can resume duties at our Branch 
Office, Banchi. 

However, in view of what you state in your application 
of the 18th instant, we shall like you to present yourself 
before the Civil Surgeon for examination. We have 
already fixed up with him for your medical examination 
and shall ask you that you see Dr, 8. L. Mital, Civil 
Surgeon in hiR office, at Ursula Horseman Hospital at. 
11 a.m, tomorrow or day after at 12 noon. The fee of 
the medical examination will, however, be paid by the 
Company. 

Signed 

for Fstt. Superintendent. 

- 

AWARD 

The industrial dispute between the Warden Insurance 
Co. Ltd., Bombay, nnd its employees in its Head Office, 
in respect of basic salary, dearness allowance, overtime 
allowance, etc., was referred to me for adjudication by the 
Central Government under Order No. LR-2(216)ll k dated 
3rd October 1949, issued by tho Government of India, 
Ministry of Labour, in exercise of the powers conferred by 
section 7 read with clause (c) of sub-section (1) of sec- 
tion 10 of tho Industrial Disputes Act, 1947 (XIV of 1047). 
Before tho notices to file statements, etc., could be issued 
the parties informed me that they had settled the entire 
dispute out of Court. They were directed to file the 
memorandum of settlement, before me on 17th November 
1949 and accordingly they have filed the same (annexed , 
hereto). I make an award in terms of the said settlement. 
The reference stands disposed of. 

(Sd.) M. C. Shah, 

(Sd.) K. B. Waztcae, Industrial Tribunal. 

Secretary. 

Bombay, 29th November 1949. 


MEMORANDUM OF SETTLEMENT 
The Industrial Dispute 
Detwoen 

The Warden Insurance Co. Ltrl., Bombay 

anti . , 

The Workman employed under it at its Head Offioo m Bombay. 

In the mutter of Pay Scales, Dearness Allowance, Provident Fund, Leave Gratuity etc. 

DEMANDS ASKED BY UNION DEMANDS OFFERED BY ^TFTE ; ^fANAGEMF.NT AND ACCEPTED 


1 . 


aio Salary and Graded.— 

Revised Scales— ,, , _ 

'he basic salary and Grades of the Employees of tho Warden Insu- 
rance Co. tLtd. should be revised retrospectively as from tho 
1st April 1047, as under : — 

(1) Clerks — 

Me. 90 —7 -) 28— 10— 175— 15— 250— 20 -350— in 20 yoars 
without any efficiency bars. 

(2) Operators, Adremamen , Typists and the like . — 

(3) Steno-typixts — 

Rs. 25/- more than that of a clerk. 


(4 1 Peons.— 

Rs. 50—3 — 80- -4 — 120 m 20 years. 
( 5 ) Heraldry's — 

Rs, 16/- more than that for a peon. 


1. Basic Salary and Grades.-- 

(a) Revised scales — „ — , - 

Tho basic salary and grades of the Employees of the warden Insu- 
rance Oo. Ltd., will bo revised retrospectively oh from 1st May- 
1949 as under i — 

(1) Clerks - 

r 8 . 70—5—100—10 -150— E.B.- 5- 155- 15- 275 in 20,yeara. 

(2/ Operators, Adremamen, Typists, and the like— working on machines 
far the whole day : Rs. 5 /- more than that of a clerk. 

(3) Steno-Typists — 

Voluntarily withdrawn by the Union. 

(4) Peons — 

R 0 , 35—3- 60—4 — 70- -5- 120 : in 20 years. 

(5) Havildars, Liftman, Sweepers and Pa than *rill be paid at 
Rs. 10/- more than that of a peon. 
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(0) Liftman — 

' J&.' 00- 5 — 110 — 0 - 140 in 13 years. 

(7) Motor Drivers - 

Us. 100 — S — 140 LO 190 in 10 years, 

[b) Adjustments — 

(a) T tie adjustment of the basin salary of the omplyyoos should be 
mane according to the principle of “Point to point calculation". 

(b) After the adjustments liavo boon made and increments granted 
to an employee, he should bo steppea up to the nearest figure in tho 
revised scale if tho amount of salary with tho increment as aforesaid 
tails short of the amounting to graded stop. 

(o) After tho salaries adjusted us aforesaid, no Employee should 
be staggered and that every employee should oontinuo to get 
J uture annual inoroments. 


(«> 

(7) Soale of the Motor Drivers will bo same as that of tlio Clerks. 

(f>) Adjustments 

(a, The adjustments of (ho basic salury and extra under 1 (a) (6) of 
the Employoos will be made ace Tiling to the principle of “Point to 
point calculation”. 

( b ) After tho adjustments have been made and increment, granted to 
an employee he wiL ho slopped up to the nearest figure in tho revised 
scale the amount of salary with tlio increments as aforesaid falls 
short if tlio amounting to graded step. 

(o) This is agreed In by tho Companv provided, however, that the 
Company's right to stop o r withhold the increment or increments 
for justifiable reasons shall not bo effeoted. 


2, Dearnoss allowance. 2. Dearness allowance. — 

Every employee should bo granted a Dearness Allowance on the Evory employee will be granted a Dearness Allowance on the following 
following basis with retrospective effect from 1st April 1947 ee basis with retrospective elfeot irom 1st May 1949 as imder : — • 
under 

Pay Kongo D.A. Admissible For Clerks and Motor Drivors .... 40 


Up to Its. 30/- Ks. 50/- 

Up to Its. 51 — 100 Be. 00/- 

Up to Rs, 101— 150 ..... Ks. 05/- 

TJptoKs. 151 -200 .... Ks. 70/- 

Up to Rs. 201—200 Ks. 75/- 

Up to Its. 251- 300 .... Its. 80/- 


3. Honao allowance and Bombay Compensatory ullowanoe. — 3. 

Every employee should bo granted, House Allowauoo and Bombay 
Compensatory Allowance on the basis of tho Scheme adopted by the 
Government of India in their Pay Commission Reprfrt for its em- 
ployees with retrospective effect from 1st April 1047 as under : — 


Kav Range 

lloufiio Alluwttnuo 
Admissible 

Pay Range 

Bombay 
Campon ea- 
tery Al- 

lowanoo 

Admissible 

Rs. 

Ks. 

Rs. 

Rs. 

Gp to 50/- 

10/- 

Up to 35/- 

5 0 0 

Up to 51 -10b . 

10/- 

Up to 30 60 

7 8 0 

Up to 101 -250 . 

20/- 

Up to 61 — -8(1 

10 0 0 

Above 251/- 

10% of the basic 
salary . 

Up to 81 - 140 
Up to 141 200 

Up to 201- -300 
Above Rs. 300 

12 8 0 
15 0 0 

17 8 0 

20 0 0 


4. Overtime Allowance, - 

No Employee should urduiarhy ho required to work before or ufter 
ofTioo hours or ou Sundays or Holidays. Rut if such a contingency 
arises due to extra ordinary circumstances, an Employee should be 
paid double tho rate of salary'. 

6. Bonus to Stall.. — 

BoiTuh should be paid from 1040 to si) the employees unconditionally 
at tho rate of at least 2 months salary per annum whether they ary 
m servicu during tho year to which tho bonus relates. Proportionate 
Bonus should be ps to to tho employe, s who may not have comple- 
ted ono yonr'a service during tho year in question. Bonus should 
he oomputed on tho basis of the days of service in tho company 
in tho year for which the bonus beoomes due. 

0. Leave. 

(a) Privilege Leave.— 

30 days in a year with full puy and ullowmico with a right to ac- 
cumulate the same upto a total period of 00 days. 


(b) Sick Leave — 

30 days with full pay and allowance for each year of horvico. 


(c) Casual Leave — 

20 days with full pay and allowance in a year. Casual leave should 
bo allowed to be prefixed or suffixed to Holidays, and should be 
granted 8 days at a time if so desired. 

7. Provident Eimd. — 

Provident Fund .Scheme should be adopted for every employee re- 
trospectively as from 1st April 1947, on the following basis : 

The Company should deduct from the salary of each Employee at 
the rate of one anna in a rupee of tho basin salary and the 
Company should contribute an equivalent, amount to the Pro- 
vident Fund aoeount of such omployee at the end of every 
yonr'a service. 


For Peons, Havaldars, Liftman, Pathan and Sweepers , 30 


House allowance and Bombay Compensatory Allowance.— 
VOLUNTARILY WITHDRAWN BY THE UNION. 


4. Overtime Allowance . - ' t 

Subject to Shops & Establishments Act, tho fvtra hours of the Staff 

Members are paid at 4 hours oxtru equal to one day average salary. 
Tlio rest of tho demand is not pressed. 

• 

5. Bonus to Staff. — 

VOLUNTARILY WITHDRAWN BY THE UNION. 


6, Leave,. — 

(a) Privilege Leave . — 

30 days will be allowed per year to members of the staff excepting to 
Probationers and temporary employees with full pay and allowance 
and will be allowod to bo accumulated for a period of ono year bub 
should he utilised in tile subsequent year, 

{b) Sick Leave . — 

30 days will be allowod with full pay and allowance in case of serious 
illness for each year of service after producing tho necessary medical 
certificate to tlio satisfaction of the management whoso decision 
shall be final, 

(c) Casual Leave. 

12 days with full puy and allowance in a year. No loavo of this olass 
can be granted to a member for more than 2 consecutive days. 
Tho Management rosorvos right to refuse casual leave if it is not 
satisfied as to bunafide reasons thoroot. Other lules and regulations 
for the members of the staff at present in force will continue, 

7. Provident Fund. - 

This is already in exist onco from July 1045 at the rate of l/12tii of 
amount of the Monthly basic salary and equal contribution by the 
company . 


8. Insurance Hohemo, 

Employees should be givon a reduction in premium equal to 50% 
subject to a maximum sum assured upto Ks. 10,000/ • and the 
amount of premium may he adjusted from the Provident Fund 
at the discretion o 1 tlio Employee. 


8. Insurance Hchomo. 

The Members of staff bavo boon givon the facility o l lr Huron c r Agencies 
m tlioir own name for canvassing insurance in addition to their own 
proposals and usual rate of commission in accordance with Insurance 
Act, 1938 lias boon allowod or they have the option to have tho 
facility of 10% annual Rebate as per prospectus. There is a Clause 
in Provident Fund Rules that such insurance premium can be appro- 
priated from tho Provident Fund subscription. The rest of the 
demand is not presaod. 


0. Vacancies and Promotions. 

Whenever vacancies occur fertile higher posts, members of the 
staff m the subordinate position should be given preference to fill 
such vacancies on the principles of merit, and seniority but out- 
siders should not be invited to fill tuoh positions as far as possible. 


9, Vacancies and Promotions. — 

VOLUNTARILY withdrawn by the union. 
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10 . Gratuity. - 

A gratuity scheme should bo lntrorluood for the benefit of tho em- 
ployees or their relatives as under : 

(a) On the death of an employee while in the sorvlce of the Com- 
pany, one month's Halary for each year of service Huhjuet to a 
maximum of 20 months salary should be paid to his heirs, 
exeoutors or nominees. 


(b) On voluntary retirement or resignation of an employoo 20 
months salary for a oo ifunious servioe of 10 yours in the Com- 
pany. 

(c) On termination of the employees service by the Company 
which includes dismissal except by fraud. 

(1) One month's salary for ouch year of service after a con- 
tinuous service of 3 yoars but lens than 10 years in the 
Company. 

(2) 16 months Halary for ouch year of service after a continuous 
t sorvlce of 10 years but Iohh than IS years in the Company. 

Note. — “Salary" for the purpose ol calculating gratuity shall moan 
a substantial salary (exclusive of all allowances) of the employee 
concerned on the day when ho ceaseR to ho m the employment of 
the Comps, ay. The Company may at its discretion grant gratuity 
m excess of tho above. 

11 . Victimisation — 

Mr. Q. N. Pai, Assistant Secretary of the Union , Mr. S. K. Relay, 
General Secretary, Mr. G. T’. palian, should bo reinstated in the 
Company from the date of their respective dismissal, and should 
be paid back tho wages including allowances as thoy may ho on- 
titled to from the date of their dismissal, till the date of thoir re-in- 
statemont, without hi any way averting adversely thoir servieo 
conditions or continuity ut servieo. 


10. Gratuity - it ' 

A gratuity sohomo will be introduced for the benefit of thfc employoqs 
or thoir relatives as under ; . 

(a) On the death of an employee while in the servioe of the Company 
half month’s salary for each year of servioe up tQflvoytars of 
sorvioo ; 3/4 of one month’B salary for each year of service up to 
10 years of service and above ten years of service one month’s 
salary for each year of servioe subject to a maximum of 16 
months. 

(6; Voluntarily withdrawn by the Union. 

(o) Voluntarily withdrawn by the Union. 


Noth.—- "Salary" for the purposo of calculating gratuity shall mean a 
substantial salary (exclusive of all allowances) of tho employee con- 
cerned on the day when he ceases to be in the employment of the 
Company. The Company may at its discretion grant gratuity in 
excess of the above. 

11. victimisation— 

Voluntarily withdrawn by the Union. 


I, the undersigned, General Secretary ol tlio tVaidon I-isuraneu 
Employees Union agree to tho above Memorandum of settlement, 
unanimously approved by the General Body of the Union held 
on 19th October 1049. 

For the Warden InHuruoeo Employees’ Union, 

B. M. AMIN, 

General Secretary. 

17-11-49. 


f, the undersigned, .Secretary of the Warden Insurance Co. Lta, 
Bombay, agree to the abovr Memorandum of settlement. 

For the V arden insurance Co. Ltd., 

N. V. K. KAU, 

Secretary. 

17-11-49 
Before mi, 

M. C SHAH, 

Indust ial Tribunal , 

17-11-40. 


N. C. KURPUSWAMI, Under Secy. , 


New Delhi , the 23 rd December 1949 

No. L.R. 2(226). — -Tn pursuance of section 17 of the 
Industrial Disputes Act (XIV of 1947), the Central Gov- 
ernment is pleased to publish tho following throo awards 
of the Industrial Tribunal, Dhanbad, in the industrial 
disputes between the workmen of collieries of the Tata 
Iron and Stool Company Limited and thoir managements . 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT DHANBAI) 

Reference No. 8 of 1949 

In the matter of an industrial dispute between the work- 
men of the Jamadoba and 0 and 7 Pile Collieries of the 
Tata iron and Steel Company Limited and their 
management concerning the wages of bookmen. 

Present : 

Shri S. P. V rtmia , Barristoi -nt-Law, Chairman, Central 
Government Industrial Tribunal 

Parties : 

For the Manage men! Shri B. K Mitru, Advocate 

with Shri S O. Ghosh, 
Superintendent of Tata 
CoUicrties ?rnd Mr. B. II 
Engineer, Deputy Superin- 
tendent of Tata Collieries 

For the Workmen: Mi M -John, M.L.A., General 

Secretary, Indian National 
Coalmine Workers’ fede- 
ration, with Sbri Shu Kali 
BoRe and Sbri Kanti Mehta 

AWARD 

Tho Government of India, m the Ministry of Labour, 
has referred this dispute to this Tribunal by a Notifica- 
tion No. L.R. 2(225), dated 20tli August 1949 The 

Notification runs qh follows : — 

‘‘Whereas an industrial dispute has arisen between 
the workmen of the Jamadoba and 6 and 7 Pits 


Collieries of the Tata Iron and Steel Company 
Limited and their management concerning the 
wages of hookmon; 

And wherea s the Central Government considers it 
desirable to refer the dispute for adjudication ; 

Now, TitnKF.FOHE, in exercise of the powers conferred 
by clause (<■) of sub section (1) of flection 10 of 
the Industrial Disputes Act, 1947 (XIV of 1947), 
the Central Government is pleased to refer the 
said dispute for adjudication to the Industrial 
Tribunal at Dhanbad constituted under Section 
7 of tho said Act,” 

2. The case of tho Union is that the Conciliation 
Board’s award of 12th May 1947 had recommended an 
increase of 50 per cent, in the 1939 basic wage for 
Trolley men , irrespective of the fact whether they were 
piece-rated or time-rated Tho employers as usual inter- 
preted the recommendation in their own way and applied 
its provisions to the piece-rated trolleyinen and depriving 
the time-rated trolleymon the benefits of the Conciliation 
Board’s Award. Consoquontly there was an acute dis- 
satisfaction among the time-rated trolleymen. The dis- 
pute was then referred to Shri S. C. Joshi, the then Chief 
Labour Commissioner to tho Government of Tndia who 
recommended only 25 per cent, increase of their 1939 
basic, wage and that too whon the existing rate for 
trammers did not exceed As, 10 per day, The relevant 
portion of the agreement regarding the increase in wage 
rates of time-rated trammers runs as follows: — 

‘‘The (-rummers and trolleymen who are on daily'- 
rates of wages should get an increase of ‘25 per 
cent, in their present basic wage where it does 
not exceed 10 annas per day. 

In collieries, however, where an increase in tho basic 
rate of 1039 has already been granted in excess 
of 25 per cent after May 12, 1947, the new 
basic wage thus arrivod at should not be 
reducod. ” 

3. The Union states that this recommendation was not 
in conformity with the Conciliation Board’s Award. They 
fuitber allege that only of labour representatives who 
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'represented only a binall section ot labour agreed Liisputey Act (Act XIV of 1947) were taken up no refer- 
to the terms of the Award The present Indian National erire ~,hou,lid have been made by Government. T can 

Coalmine Workers’ Federation representing the worlnniu dispose of this matter very shortly by referring to 

started protesting over since its inception on the Hist Sections 18 and 19 of the Industrial Disputes Act (Xl\ 

March 1049. Then they proceed to say that the recoin- of 1047) Section 18 runs as follows: — 


mendation of the -Joshi Agreement to give 25 per cent 
increase on the basic wages of 1939 was not implemented 
in the case of Wookmon just because their designation 
was slightly different They further allege that a "Hook- 
man is one w T ho hooks the trolleys and ‘imimpiimp« them 
up and down the incline His work is hazardous and 
risky and that usually this job is given to the most 

efficient and' experienced trolleyman Aftei mentioning 
these facts the Union point out that the trolleyman’s 

basic wasrc in Jamadoba 6 and 7 pits is As 10 per day 
while that of hookman was As 11 per day As a result 
of Jokhi Agreement the basic wage of trollevmen was 
increased by 25 per cent with the result that his basic 
wage became As 12/6 and that of the hookrnen romamed 
the same as before i.e. to say ut As. 11 This thev des- 
cribed as an anamolous position. They tried to mm e the 

management for a sympathetic consideration of their case 
but the dispute was not amicably settled. Therefore the 
workers gave a 14 days’ strike notice on 1-4 fh September 
1048 The Regional Labour Commissioner (Central) inter- 
vened but he did not succeed in bringing about a settlement 
and this matter was ultimutalv referred hi the Ministry of 
Labour who in turn referred this case to this Tribunal 
4. Tbe Union’s contention is that th°ra should be an 
increase of 50 per cent of the wages of hookrnen. The 
management on the other hand in their statement urge 
that in view of the Joshi Agreement about the interpre- 
tation of the Conciliation Board’s, Award claim for incre- 
ment of hookrnen 's wages cannot be entertained They 
deny the allegation made by the workmen in their state- 
ment that Joshi Agreement did not have the approval of 
the workers at large. They further urge that as the book- 
men got more than As 10 they could not claim an incre- 
ment on account of the Joshi agreement Thev furthei 
say that thev agreed to raise the rate of hookrnen to 
As. 12/6 per dav but it was refused by the workers They 
pray that the 25 per cent increment 1o the trollevmen 
alone should he maintained and the Union's prayer io 
more^sc the wages of hookrnen should be disallowed. 

5 The memorandum on behalf of the workmen was 
filed on 15th September 1940 and on behalf of the com 
panv on 10th October 1049. A local inspection was hold 
by the Chairman on the 4th Noverribei 1 9 10 m order to 
understand tbe nature of the work dorm bv fix' hookrnen 
and the other iypes of workmen referred to in Reference 
No 9 and Reference No 10 of 1949 The inspection 
note about the hookrnen runs as follows 

“A hookman is a, person who derived his name from 
the duty of attach] lg a hook attached 1o the 
hauling cable to the tubs His further duty is 
to go along with the tubs when thru -ire pulled 
up or sent down along ari incline The hookm m 
whom wh hhw at work was working m an incline 
where thr distance to be covered bv the tubs m 
3,500 feet 

He Iibr to signal and m range for nutting hack th“ 
tubs on the line in ease of derailment.” 

This note was signed by the parties expressing an agree- 
ment to the points mentioned therein. 

6 According to a note submitted bv the Company it 
appears that the bookmen m Jamadoba and 6 and 7 pits 
get As. 11 per day as their basic wage Tri 0 and 7 pits 
however thioe underground trammers have been - ntho- 
rised to work ae hookrnen and they are getting their 
existing rate of wages at As 12/0 per dav The niunhc 
of bookmen in Jamadoba is 17 and that in 6 and 7 pits 
collieries 8 (eight) 

7 Before dealing with the merits of the case T should 
like to deal with the point of law raised bv 8],ri jj K 
Mitra that this reference and the References Nos fl and 
10 arc incompetent inasmuch ns there was a Conciliation 
Board's Award dated 12th Ma\ 1047 and the Joshi 
Agreement of February 1948 Unless the ionises men- 
tioned under Sections 18(a) and 19(2) of the Industrial 


“A settlement arrived at in the course of conciliation 
prueei ding under this Act or an award which IB 
dec hired by the appropriate Government to be 
binding under sub-section (2) of Section 15 shall 
ho binding on 

ind Sci tion 19(1) runs as follows — ■ 

' A settlement arrived at in the courso of a conciliation 
proceeding under this Act shall come into 
operation on such date as is agreed upon oi* the 
date on which the memorandum of the settle- 
ment is signed by the purlies to the dispute. 

(2) Such settlement bhull he binding for such period 
ns is agreed upon by the parties, and if no such 
* period is agreed upon, for a period oE six months, 
and shall continue to he binding on tho parties 
after the expiry of two months fiom the date on 
whu lr a notice in writing of an intention to 
terminate I he settlement, is given by one of tho 
parties to the other party or parties to the 
settlement 

I have underlined the important portion 

8 From the above quotations it is clear that the 
softlenu nt that is lefetred to is a settlement under the 
Industrial Disputes Act (XIV of 1947). Whereas the 
Conciliation Board’s Award wns un award under Section 
3 of the Trades Disputes Act of 1929. By reference to 
the Trade Disputes Act, 1929 it will he seen that the 
provisions of Sections 18 and 10 of tho Industrial Disputes 
Act, 1947 (XIV of 1947) arc not clearly indicated There- 
fore tins argument of Rhri B K. Mitra has failed especial- 
ly when this matter comes under the definition of an 
Induslrml Dispute It has been pointed out that there 
is no indication that there was a dispute between Bflnks- 
meri, Onsctters and Pointsmen But from a letter dated 
5th October 1948 it, appears that there was some such dis- 
pute. Tins question of jurisdiction must b4 decided 
against the employers. 

9 There is another matter to which I should like to 
refer and that is that an application by Rhri B. N 
Sliarniii, General Secretary, Talas Collieries Labour 
Association, Jamadoba, praying that his Association 
should he made a party end that the Indian National 
Coalmine Workers’ Federation had no authority and wbh 
not competent to represent, the workers before this 
Tribunal Before the References were taken up on 
me n is and after some discussion Mr Pal, Pleader, repre- 
senting the Talas Collieries Labour Association retired! 
fmm the case proposing that they will take up the matter 
with the Government of India 

10 Coming now to the merits of (ho case it appears 
lh.it the majority of th< bookmen are getting As 11 per 
dny, except threo I rammers who are working ae bookmen 
and ire drawing Ah 12/6 per day Rhri Kanti Mehta 
on behalf of the Tndinn National Coalmine Workers’ 
Federation urgr d that, thev should got ail increment of 
at least 50 per cent iceordmg to the Conciliation Board’s 
Awaid, and that nl the time of Joshi Agreement the 
labour was not fully represented Bui it must be remein- 
beied that at least an apjjroeiable number of labourers 
were represented by Slui B P. Minim and Rhri Jagadish 
Pinidcv and that gives ari indication that at that time the 
workers like trammers nr trollaymen on daily rated wages 
Hgrt I that thev should get an increase of 25 per cent 
in their bisic wage where it does not exceed As 10 per 
dm Non (hat this matter has come up in the shape of 
nil industrial dispute befoic this Tribunal, wo have to 
consider whciiici the basic wage of As ] L should be 
increased 

J1 Rome witnesses were examined on behalf of the 
management and thev weio cross-examined also Rhri 
I! Iv Kumar Assistant Manager of 0 and 7 pits of Jainn- 
dobfi ha-, proflur <v[ Exs Ail, A 2 -mH A 3 Ex A 1 is 
i lettci on boh, all of 11 persons hut with onlv 9 thumb 
impressions m which, the writers expressed their willing- 
ness to accept As 12/6 per day if they are paid at that 
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rate from March 1948. The letter itself is dated 0th 
September 1948. Ex. A 2 ib a letter bom the bookmen 
of the Jamadoba colliery and they claim that they were 
originally trolloymen and as they were promoted to book- 
men they should get an increment Ex. A 3 is a strike 
notice dated 14th September 1948. 

12. The second witness was Shri T. P Ohidambar, 
Senior Personnel Officer, Indian Mining Association, who 
produced Exhibits B.l, B.2, B.2a, B.3, B.3a, B4, Bln, 
B4b, and Ex. B5. These are replies to his enquiry from 
various companies showing tho rates that tho companies are 
paying to the workers like banksmon, and onsetters. The 
third witness was Shri 8. 0. Ghosh, Superintendent ot 
Tata Collerics. His statement is to the effect _ thal 
people getting As 11 per day should uol got any incre- 
ment under the Joshi Agreement But it must be remem- 
bered that they themselves wore ready to go up to 
As. 12/6 per day He also stated that hookmeu are 
generally recruited from trolloymen and the work of a 
bookman is a little more hazardous than that of a Volley- 
man but not strenuous. The condition of work is not 
trying. 'The hookmen that we aro dealing with, I may 
mention, ire those in charge of mine tubs. 

]8. In view of the attitude of the company that they 
were prepared to pay As. 12/6 per dav to the bookmen 
although they wore gotting As. 11 and considering also 
the fact that they are usually recruited from trolloymen 
who have got an increment at the i ate of 25 per cent 
under the Joshi Agreement, I think that in the ca->e of 
the hookmen of Jamadoba and fl and 7 pits the rate of 
wages be increased to Ar, 13/0 made up as follows: — 
Basic wage As. 10 plus 25 pet cent, of As 10 
(As 2/6) plus one anna. 

The wages of hookmen in 6 and 7 pits who are already 
getting As 12/6 will also he raised to the same level ns 
the other hookmen, i.e . As 13/6. 

Thq raise in wages of the categories mentioned in this 
arwd will be given effect to from the date of the publica- 
tion of this award. 

Now, therefore, the 'Tribunal makes its award in 
terms ’aforesaid, 

8 P. VARMA, 

Chairman, 

Ceniral Government Industrial Tribunal, 

Dharibad. 

DnANBAD ; 

Dated 9th December 1949. 


AWARD 

The Go\ eminent ol India, m the Ministry ot Labout 
hab referred this dispute to this Tribunal by Notification ' 
No L.R 2(225), dated f8th October 1949, in the following 
terms : 

“Whereas an industrial dispute has arisen between 
the workmen of the Jamadoba and 6 and 7 pits 
collieries of the Tata Iron and Steel Company*-' 
Limited, and their management concerning tho 
wages of banksmen, onsetters, loosemen and 
pointsmen , 

And whereas the Genital Government considers it 
desk able to refer the dispute for adjudication; 

Now, tuerei'Orf, m exercise of the powers conferred 
by clause (c) of sub-section (1) of Section 10 of 
the Industrial Disputes Act, 1947 (XIV ot 1047), 
the Central Government is pleased to refer the 
said dispute for adjudication, to the Industrial 
Tribunal at Dhaubad constituted under Section 
7 of the said Act.” 1 

2. Before dealing with tho case it is necessary to men- 
tion the nature of the work done by tho various kinds 
of workers mentioned in the Notification. A banksman 
has to fit, in the trolleys in the cage and he gives signals 
at the surface for tho lift both to the winding ongine^ 
mail ns well as to the onsetter underground. He has to 
lock and unlock the cage and to keep a correct record of 
the loaded tubs An onsetter is a person who performs 
duties similar to the banksmen underground. Both of 
them have got to give different signals for different kind 
of freight. A pointsman is a porson who is in charge of 
a certain contrivance which is pushed on to the lines when 
tho train of tubs has passed the point where the points- 
man is posted. The idea is that if the train of tubs runs 
back for some reason the block which is pushed on the , 
line by the pointsman, derails the train and avoids much 
dumuge. The management states that this kind of job 
of pointsman is usually given to the men who are about 
ho retire but the Union did not accept that statement 
In the ease of derailment he has also to help tho trammers 
and hookmen 1o pul the cars back on the lino, When 
I held the local inspection I really saw some mkhjln-aged 
people working ns pointsmen. The number of banksmen 
in Jiinmdoha is nix (0) and in the 6 and 7 pits the number 
is 7 (seven) The number of onsetters in Jamadoba is 9 
(nine) unci in 6 and 7 pils 7 (seven), 'The number of 
pointsmen in Jamadoba is 6 (six) There aro no points- 
meri in 6 arid 7 pits. So far as loosemen are concerned 
the parties have agreed that there are no workers of that 
designation, in these collieries 


CENTRAL GOVERNMENT TNDUSTRTAB TRIBUNAL 
AT DHANBAD 

Reference No. 9 of 1049 

In the matter of an industrial dispute between the work- 
men of the Jamadoba and 0 and 7 Pits Collieries of 
the Tata Iron and Steel Company, Limited, and their 
management concerning the wages of banksmen, 
onsetters, loosemen and pointsmen 

Present : 

Shri S. P. Varma, Barrister-nt-Law, Chairman, Central 
Government Industrial Tribunal 

Parties. 

For the Management Shri B. K. Mitra, Advocate, 

with Shri S. C. Ghosh, 
Supermtendenl of Tata 
Collijeries and Mr. B II 
Engineer, Deputy Super- 
intendent of Tata Collie- 
ries. 

For the Workmen: Mr. M John, M.L.A., General 

Secretary, Indian National 
Coalmine Workers’ Fede- 
ration, with Shri Slnv Kali 
Bose and Shri Kanti 
Mehta. 


3. Taking the ease of banksmen and oneettors first 1 
find that in Jamadoba the banksmi n and onsefiors get 
As 11 per day and in the 6 and 7 pits the banksmen 
•'et As 11 per day Tho onsetters get As. 11 per dav 
The pointsmen gel Ah 10 per dav at Jamadoba. There 
are no pointsmen in 6 arid 7 pits colliery, according to 
the notes submitted by the Union. 


4 Shri S. C Ghosh whs exarnini d on behalf of the 
colliery who staled that the dutiew of banksmen and 
ousel ters are not like that of I rammers nor do they work 
under trying conditions. He also stated that then are 
no working collieries in West Bengal under Tatas. a state- 
ment which has nol been questioned by the other side. 
He further stated that banksmen and onsetters are not 
neeeKsarilv recruited from among the trammers At timeR 
some rafiv he recruited but not generally With regard 
to the pointsmen lie says (hat they are only derailers and 
no! divorterH Diversion may bp done by hookmen. 
Pointsmen after derailment help in putting f ho cars on 
(he rail like any other person. 

5 T notice a slight difference ir ihe wages paid to the 
banksmen mid onsottarR in the 6 and 7 pils collieries 
The banksmen in those pits are getting As. 11 whereas 
the onsetters are getting As 10 T asked for the reason 
for this difference hut the reply that I got from Ihe 
management was that the reasons may be historical. 
Looking at (he wages of the banksmen and onsetters it, 
appears thal their wages are similar to that of the hook- 
men. As I have raised the wages of the hookmen to 



TCBTE GAZETTE OP INDIA, DECEMBER 31, 1049 


Part Sko. 1] 

As. 13/6, "the banksmen and onsetters in Jaraadoba and 
6 and 7 pits collieries should also got the same amount 

* as the bookmen thero. 

“ 6, Coming now to the case of the pointsmen I find 

• that it presents somo difficulties. There are only 6 
pointsmen in Jamadoha and there are no pointsmen m 
tho other Tata Collieries Their woi k is not very trying 

'Wind no specific argument was advanced why their wages 
should be raised. 1 would not touch the wages of the 
pointsmen. 

The raise in wages of the categories mentioned in this 
1 award will bo given effect to from the date of the publica- 
tion of this award, 

Now, therefore, the Tribunal makes its award in 
terms aforesaid. 

K. P. Varma, 

Chairman , 

Central Govcrnmcnl Industrial Tribunal, 

Dhanbad. 


Dhanbad; 

Dated 9 th December 1949. 


S CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT DHANBAD 

Reference No. 10 of 1949 

In the matter of an industrial dispute between the work- 
men of all the collieries of the 'l'aia Iron and Steel 
Company Limited, in the provinces of West Bengal 
and Bihar and their management, concerning the wages 
of hookmen, banksmen, onsettera, loosemen and points- 
men. 

Present : 

Shri S. P. Varma, Barristcr-at-Law, Chairman, Central 
Government Industrial Tribunal. 

Parties : 

Shri B. K. Mitra, Advocate, 
wiih Shri S. G. Ghosh, 
Superintendent of Tata 
Collilerios and Mr. B. II. 
Engineer, Deputy Super- 
intendent of Tata Collie- 
ries. 

Mr. M. John, M.L.A, , General 
Secretary, Indian National 
Coalmine Workers’ Fede- 
ration, with Shri Shiv Kali 
Boso and Shri Kanti 
Mehta. 

AWARD 

The Government of India, in the Ministry of Labour 
has referred this dispute to this Tribunal by Notification 
No. L.R. 2(225), dated 18th October 1949, in the following 
terms : 


For the Management 


For the Workmen : 


ms 


2. In this connection I may mention that there are 
no working collieries in West Bengal under the Tatas. 
There are no bookmen in Bhelatand colliery nor in Malkera 
and Choitodih colliery. I have already stated that thero 
are no pointsmen in any of the collieries under Tatas 
except in Jamadoba. There are no workers with the 
designation of loosemen in any of the collieries of Tatas. 
In Digwadih and Sipia the hookmen are getting Ab. 11 
and Ab. 12 respectively, the banksmen get As. 11 and 
As. 9, the onsotters get As. 40 and As. 9 respectively. 
In Bhelatand colliery there are no bookmen and the 
banksmen get As. 9 and onsetters get As. 9. In Malkera 
and Choitodih the ba.nJ<!&men get Ab. 9 and onBetters 
As 9 Evidently the difference in the wages of the 
lmnksmon and onBetters in the various collieries is due to 
the difference in the strenuous nature of the work in these 
collierieB. For tho reasons given in Reference No. 8 of 
1949 I would raise tho wages of hookmen in Digwadih and 
Bijua to As. 13/6 per day basio. In Digwadih the wage 
of th^ banksmen and onsotters is raised to As. 13/6. In 
Kijua and Bhelatand and Malkera Choitodih collierieB I 
would follow the linos indicated in tho Joshi Agreement 
and raiso the wages of the bankamen and onBettcrB who 
were getting at present Ab. 9 by 25 per cent., i.e., 
As. 11/3 and to make it a round figure I would give 
As. H/6 per day basic. 

The revised rates will be available from the date of 
publication of this award. 

Now, therefore, the Tribunal makes its award in 
termB aforesaid 

8. P. Varma,* 

Chairman, 

Central Government Industrial Tribunal, # 

Dhanbad. 


Dhanbad ; 

Dated 9th December 1949. 


New Delhi , the 26 th December 1049 , 

No. LR-2(2B8)I. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (XTV of 1947), the Central 
Government is pleased to publish the following interim 
award of the All India Industrial Tribunal (Bank Dis- 
putes), in the industrial dispute regarding interim relief, 
between certain banking companies and their employees 
in the province of West Bengal: — 

BEFORE THE ALL INDIA INDUSTRIAL TRIBUNAL 
(BANK DISPUTES), BOMBAY. 
ADJUDICATION 
between 

The Banking Qompaniea covered by Schedule I to the 
Government Notification in the Ministry of Labour, 
No. LR-2(212) dated tho 13th June 1949, and having 
head offices, branches, etc., in the province of 
West Bengal. 

AND 

Thoir Workmen. 


“Whereas an industrial dispute has arisen betweon 
tho workmen of all the collieries of the Tata 
Iron and Steel Company Limited, in the Pro- 
vinces of West Bengal and Bihar and their 
management, concerning the wages of bookmen, 
banksmen, onsetters, loosemen and pointsmen; 

And whereas the Central Government considers it 
desirablo to refer the disputo for adjudication; 

Now, therefore, in exercise of tho powers conferred 
by clause (c) of sub-seetion (1) of Section 10 of 
the Industrial Disputes Act, 1947 (XIV of 1947), 
the Central Government is pleased to refer the 
said dispute except the disputo rolating to the 
Jamadoba and 6 and 7 pits collieries, for which 
a separate order ie made for adjudication to the 
Industrial Tribunal at Dhanbad constituted 
under Section 7 of the said Act.” 


In the matter of a dispute re Interim Relief 
Present : 

Mr. K. C. 'Sen, Chairman, 

Mr. J. N. Majumdar, Momber, 

Mr. N. Chandrasekhara Aiyar, Member. 

Appearances ; 

Dr. 8. K, Gupta instructed by Messrs. Sandersons 
and Morgans, Solicitors for the Imperial Bank 
of India, 

Mr. H. C. Captain for the Central Bank of India, 

Mr. Tanubhai Desai with Mr, B. T. Thakur for the 
United Commercial Bank Ltd., 

Mr, P. N. Sen with Mr, 8, N. (Sen for the Bengal 
Central Bank Ltd., 

Mr. JVT. M. Deshmukh for the Bank of Baroda, 
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Mr S. N. Sen with Mr. Ttmubhai IJesai for the 
Comilla Nanking Corporation, 

Mr. A. C. Blmi for the Bank of Behar, Ltd , 

Dr. S. B, Butt and Mr. S. N. Sen for the Comillo 
Union Bank Ltd., 

Mr. S. N. Sen for the Hindustan Mercantile 
Bank Ltd., 

Mr. P. P. Ginwalla instructed by Messrs Orr Dignam 
Co., Solicitors, tor the Lloyds Bank Ltd , and 
Eastern Bank Ltd , 

Messrs. Fowlor & Company, Solicitors, with Mr. 
Kennedy for the Allahabad Bank, Ltd., 

•Mr. Stomesh Chandra Sharma for the Punjab National 
Bank Ltd,, 

Mr, S. J. Ruatnmji, Agent, for the Bank of India, 

Mr. S. K. Bose, instructed by Mr. B. P. Khaitnn for 
the Hindustan Commercial Bank Ltd., 

Mr. S. K. Mullick of Messrs. Sandersons and Morgans 
with Mr. Macfarlane, the Accountant, for the 
Chartered Bank of India, Australia and Chinn, 
Ltd., 

Mr. S. K. Mullick of Messrs. Sandersons and Morgans 
with Mr. Peterson, the Accountant, for the 
Hongkong Bank Ltd., 

'Mr. S, It. Mullick of Messis. Sandersons and Morgans 
for the National Bank of India, Ltd , 

Mr. G. N, Trikannad, General Secretary, for the 
Federation of Bank Employoos, Bombay and 
fcfr the employees of the Bank of India, Calcutta 
Branches and Nath Bank Ltd., 

Mr. S. N. Tagore, President for the All India Bank 
Employees’ Association, 

Dr. Roy Chowdhary with Mr. S. N. Tagore and 
Mr. Jyoty Ghose for tho Imperial Bank of Tndia, 

. Bengal Circle, 

* Counsel Mr. Sadhan Gupta for the Bank of Baroda 
Calcutta Staff Association; for the United 
Commercial Bank Employees’ Association, 

Mr. Dulal Chandra Sarkar for the Hongkong & 
Shanghai Banking Corporation (Calcutta Branch) 
Indian Staff Union, 

Mr. M. M. Sen for the Chartered Bank of India, 
Australia and China Staff Employees’ Union aurl 
also for the Bengal Provincial Bank Employees’ 
Union, 

Mr. Sudhindra Mohan Deb for the Comilla Union 
Bank Employees Association, 

Mr. Jatin Ohakravarty for the Punjab National Bank 
Employees’ Association, 

Mr. Kalidas Roy with Mr. Narcsh Paul for the 

Central Bank of India Employees Association, 
Mr. T. K. Panda with Mr. N. C. Das for the Bharat 
Bank Employees’ Association, 

Mr. A. K. Dutta with Mr. S. Stm Gupta for the 

Hind Bank Employoos’ Union, 

Mr. S. Son with Mr. H. N. Dus for the Mercantile 
Bank of India, Employees Union (Calcutta and 
Howrah), 

Mr. .1. C, Sen with Mr, M. Banerjea for Comilla 
Banking Corporation Employees’ Association, 

Mr. Provat Kar with Mr. A soke Ghosh for the 

Lloyds Bank Indian iStaff Association, 

Mr. M. Chakravarty with Mr. K. Sen for tho 
Allahabad Bank Indian Stnff Association, 

Mr, S. C. Maulik with Mr. T. N. Guha Roy for the 
Eastern Bank (Calcutta Branch) Indian Em- 
ployees Union, 

Mr. Hiren Roy for the Hindustan Commercial Bank 
Employees Association. 

Mr. S. M. Rakhit with Mr. P. B. Das for the 

Hindustan Mercantile Employees Union, 

Mr. R. K. Dqs for the Bank of Assam Employees 
Union, 

Mr. Stibodh Mazuindar, for the Netherlands Trading 
Society Indian Staff Association, 
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Mr. Arianda Gopal Banerjea with Mr. Prtwat Kar 
for tlie Bengal Provincial Bank Employees- d 
A asocial ion. uj ' 

Mr. V uliya Milh Mr S K. Chanda for the Habib* 
Bank Employees Association. 

Mr K. L. Roy for the Bengal Central Bank Em- 
ployees ’ Association. 

r 

Mr, Sniindra Nath Rai for the Comilla Union Bank 
Nirnna Bctan Karniachnri Sang, 

Mr. G. N. Tikannad for the Bank of Bihar Employees 
Association and the Grindlay’s Bank Ltd., 

Employees Union. 

AWARD 

In the course of this Tribunal’s hearing of the dispute 
retcired to them by the Central Government’s Notification 
in the Ministry o{ Labour, No. LR-2(212), dated the 
13th June 1949 chums for interim relief had been 
advanced on behalf, Hmong others, of the workmen of , 
certain Banking Companies which have their head offices 
or branches in West Bengal. The names of those 
Banking Companies arc given below:— 

L Allahabad Bank Ltd., 

2. Bank of Assam Ltd., 

3. Bank of Baroda Ltd., 

4 Bank of India Ltd., 

5, Bengal Central Bank Ltd., 

0. Bharat Bunk Ltd., 

7. Central Bank of India, Ltd., 

8. Comilla Banking Corporation Ltd., 

9. Comilla Union Bank Ltd., 

10. Eastern Bank Ltd., 

11. Grindlay’s Bank Ltd., 

12. Hind Bank Ltd., 

13. Hindustan Commercial Bank Ltd., 

14. Hindustan Mercantile Bank Ltd., 

In, Imperial Bank of India Ltd., 

16 . Lloyds Bank Ltd., 

17. Mercantile Bank of India, Ltd., 

18. Netherlands India Commercial Bank Ltd., 

19. The Punjab National Bank Ltd., 

20. United Commercial Bank Ltd. 

Tbc Tribunal heard this mutter at Calcutta. Dr. 8. K. 
Gupta on behalf of the Imperial Bank of India, Bengal 
Circle, raised certain preliminary objections as follows : 
(a) Government were not "aware” of any demand for' 
interim relief, no demand haying been made by the 
13th .Tune 1949, and as it was a demand different from 
tho demands regarding pay and dearness allowance, it 
would not be proper for the Tribunal to consider this i 
question in isolation from other matters with which it is 
intimately connected, (b) Tho Bengal Circle of the 
Imperial Bank extends over whole of the Northern India 
and in this inquiry, which is admittedly one into local 
matters, it would not be proper to oonsidar the question 
of interim relief to be given to the whole body of 
employees who reside within the said circle. 

2. We do nob think that these objections have any 
real substance. Interim relief has, as a matter of fact, 
already boon granted by some of the Awards made by 
this Tribunal. Under section 2(b) of the Industrial Dis- 
putes Act (XTV of 1947) a.n Award means ‘an interim or 
final determination by an Industrial Tribunal of any - 
industrial dispute or of any question relating thereto.’ 
This Tribunal is thus undoubtedly competent to go into 
the question of interim relief and grant it, if necessary. 
As to the extent of Bengal Circle of the Imperial Bank, 
though the area comprised within the said circle is not co- 
terminous with that of the West Bengal, the question of 
interim relief in relation to the employees of the Imperial 
Bank having been fully argued at Calcutta, We do not 
think that it would be improper or anomalous if any 
interim relief that may be given to the employees of the 
Imperial Bank in the Province of Bengal should be made ' 
applicable to all the employees comprised within that 
Circle. 
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8. There are at least 0 Awards relating to Banks which 
have oliioes or establishments in West Bengal that have 
already been given by Tribunals appointed by the Govern- 
ment of the- said province. Mr. it, Gupta made an Award 
regarding the Imperial Bank of India which was notified 
by the West Bengal Government on the 4th August 1947, 
Mr. S. K, Sen made an Award regarding the Central Bank 
jpf India which was notified on the 23rd Deccmbor 1947. 
Mr. M. 0. Banerji made an Award concerning the 
(Hoogly Bank Ltd. (which is not included in Schedule 1 
to the Notification of the 18th June 1949, apparently for 
the reason that it has no branches outside Bengal Pro- 
vince), Which was notified on the 5th Apiil 1948. An 
Award made by Mr. F, R. Mukherjee regarding the 
Hindustan Commercial Bank was notified on the 
3rd August 1948. Then there is a recent Award made by 
Messrs. A. Das Gupta and 8. C. Chakravarty regarding 
the Allahabad Bank wduch was notified on the 1st April 
1949. Lastly a second Award concerning the Imperial 
Bank of India was made by Mr. Si C. Chakravarty which 
was notjifiod on the 22nd Docomber 1948, Out of these 
Banks the Imperial Bank of India and the Central Bunk 
of India belong to Group A. The Allahabad Bank belongs 
to Group B and the Hindustan Commercial Bank belongs 
to Group C in Schedule I to the Notification of the 
13th June 1949, The earliest date of notification ‘regarding 
w these Awards is the 4th August 1947. On a reference to 
'the Mohthly Abstract of Statistics published by the 
Government of India fbr July 1949, we find the following 
indices regarding the cost of living of the working class, 
the base being 100 for August 1989: 

Food General 
August 1947 467 828 

June 1949 485 352. 

The difference, which is 18 in one case and 24 in the 
other, cannot be considered excessive. There are also 
other published series of the cost of living indices. The 
Bengal Chamber of Commerce has been publishing the 
cost of living indices with tho base 100 for August 1939. 
According to those figures the figure for July 1947 was 
286 while that for August 1949 was 857, tho difference 
being 71, which would constitute a rEe of about 
38 per dent, over 186 (increase in July 1947 over the baso 
of 1989), Secondly, tho Government of West Bengal 
have been publishing in their Monthly Statistical Digest 
figures relating to tho middle class cost of living, the base 
being 100 for July 31, 1939. The Tribunal has been able 
to obtain only two such publications, both relating to 
1948. A copy of a letter of the Government of West 
Bengal provincial Statistical Bureau, No. 1-5(8)49/2244, 
dated the 7th September 1949 has been furnished to us 
by one bf tho parties from which the following figures are 
taken: 

I 

August 1649 822-4 

June 1049 851-0 

which moans an increase of 29-2 points, i.e., about 
18 per cent, over 222-4 (inoreaso in August 1947 
over the base 100). 

4. One of the Adjudicators in West Bengal, Mr. 
i S. 0. Chakravarty, m his Award regarding the Imperial 
Bank of 1 India, which was notified on the 22nd December 
1948, has characterised the .Bengal Chamber of Commerce 
^scheme as “not unscientific” and has said, “I do not 
think there is any substantial ground to refuse the 
employees dearness allowance according to the Bengal 
Chamber of Commerce scheme.” But owing to the 
-employees ’ demand having been limited to 40 per cent, 
of the basic salary, he felt that he could not grant higher 
dearness allowance. It has been contended generally, 
and in particular by the employees of the Imperial Bank 
of India that the dearness allowance scheme of the 
Bengal Chamber of Commerce should be adopted. Under 
that scheme dearness allowance is computed at the present 
day as follows : 

90 per cent, of 1st 100 rupees, 

45 per cent, on the 2nd 100 rupees, and 
SB* per cent, on the balance. 

Minimum dearness allowance Rs. 65 per month. 


But tho difficulties in adopting that scheme are these, 
bo tar as we aro aware, no Award in -West Bengal has 
gianted dearness allowance m contormity witn that 
scheme. We do not know, besides, on what basis the 
figures of the cost of hvmg indices have been computed 
by the Bengal Chamber ot Commerce. Besides, tde index 
figures ot tne cost) ol living published by the Government 
ol India and tne Government ol West Bengal show a rise 
m June 1949 ot 18 to 24 per cent, and 18 per cent., 
respectively, above tho increase over the base 100 m 
August 1U47 (tho date of Mr. it. Gupta's Award), eb 
against a corresponding rise of 38 per cent, under the 
Bengal Chamber ot Bommeree scheme; so that there ib 
a great disparity between the series of index hgures under 
the latter and those published by the two Governmeifts. 
In our opinion, the index figures published by the said 
tvvo Governments are more reliable than those published 
by the Bengal Chamber ot Commerce. 

5, Wo think that ut least for the purpose of interim 
rehef grouping ol the Banks m groups A, B and C as shown 
in boiieduie 1 to the notification of the I3th June 1949 is 
desirable. In Group A the employees ot the following 
Banks have asked tor interim reuet: Imperial Bank ot 
India, Central Bank ol India, the Bank of India and the 
following Exchange Banks, the Eastern Bank, Urindiay s 
Bank, Eioyd’B Bank, the Mercantile Bank of India and tho 
Netnerlanus India Commercial Bank. Tne scales ot pay for 
the clerical stall obtaining in these Banks aro as tonows : 

Imperial Bank of India (under the Award of Messrs- 
It. Gupta & S. C. Chakravarty). Grade 11 (Junior 
Scale): Its. 70— 4—120— E.B.— 130— 6— 175. 

Grade I (Senior Scale); Its. 100 — 8—180 — E.B. — 
10—250. Dearness allowance : 40 per cent, ol the 
basic salary with a minimum of Its. 50. * 

Central Bank of India (under the Award of Mr. S. K.. 

Sen). • ^ 

The scales follow Divatia J’s Award with the modifi- 
cation that the minimum dearness allowance has been 
raised to its. 85; there is, besides, a house rent allowance 
ot 10 per cent, of the basic pay subject to the minimum 
of Bs. 15 for pay up to Its. 100 and of Bs. 20 for pay 
exceeding Bs. 100 but not exceeding Bs. 200, The scale 
awarded by Divatia J . in respect of big Banks is as follows : 

Bs. 65—5—85—92—100-107—115—122—130—137— 
145 — 152 — 4.00 — 10 — 230 — 245 — 15 — 275, 

and dearness allowance at the rate of 25 per cent, of the 
basic salary with a minimum ot Its. 80. Mr. Sen s Award 
oitmo into operation m Januaiy 1948 when the working 
class cost of living index was 315, the corresponding figure 
for June 1949 being 852 (Government ot India, Monthly 
Abstract of Statistics for July 1946). The difierenee of 87 
points is about 17 per cent, over 215 (the difierenoe bet- 
ween 316 and the base 100). Though these Awards have 
ceased to be in operation it has not been alleged that the 
Banks concerned are now giving less pay or dearness allow- 
ance than those awarded in any oaso. The Central Bank, 
on the oontrary, has stated that its present scale of dear- 
ness allowance for the clerical staff is 40 per cent, of the 
salary with a minimunj of Rs. 40 and that the total of the 
doamess allowance paid at the increased rate, the bonus 
paid and the house rent allowance together work out at 80 
per cent, of the salary tor those getting Bs, 100, tit 100 
per cent, for those getting less, and at 70 to 80 per cent, 
for those getting more than Bs. 100 per month. It has 
further shown that whereas in 1939 the minimum emolu- 
ments (excluding the bonus and provident fund contribu- 
tion) were Rs, 35' per month they now amount to Bs. 120 
per month. 

Bank of India .— The scales in operation since July 1940, 
when there was an agreement with the employees, are as 
follows : 

Rs. 65—5—85—05—5—180—140—105—190—215— 
220 — 225, graduates gettmg Bs. 10 more and 
stenographers Rs. 80 more. Dearness allowance 
at 25 per cent, of the basic salary, with the mini- 
mum of Bs. 80 and maximum of Rs. 50 pel 
gamth. 
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According to Government ot India’s statistics (Aiontiny 
Abstract ot (statistics lur July 1940) the index ngui'LS lor 
Calcutta lor me vvOinnig ciasa ioi loan ana lor 10-tj weie. 




Food 

General 

1946 . 

• * 

360 

375 

June 11)49 

, 

. -i85 

353 


Hie dinerence is 125 m respect ot looa ana t i in res- 
pect ot "general . \\ ntmat giving any weigmage to icon 

or "geneiai , tile umeKiioe wumd be lu± puinus ovei 
217’5 (initial rise m 1946 over basie TOO;, a use ot about 
no per cem. me agieeu semes or ia.o an, inoi-.iOie, 
inadequate in uie context or uie situation wmcn prevmts 
toaay. 

6. Among the Exchange Banks tne ioilovuug nave oeon 
ioiiowmg tne Dengai miamoei oc wminMoc soneitie . 
Lloyd’s Bank, the Mercantile Bank ol India, Eastern 
Bank and Gnndiay’s Bank. The present scales ol pay 
lor tne cieucai start unuei the sain scneme are stanza no 
be as toriows : 

Junior grade: 11s. 70 — 4 — 120 — E.B. — L35 — 5 — 175. 

Senior grade . Es. 100 — 8 — 180 — E.B. — 10 — 250. 

Grmdlay s Bank has varieu those scales and adopted the 
louowmg : 

(1) Es. 60— 7^— ,105— 5— 210 

(2) Es. 135—10—195—5—230 

^3) Es.. 200— 10— 270. 

Subordinate staft: Es. 30 — 2 — 60. 

The scaies oi pay under tne Bengal Buamoet ui Com- 
merce scneme aie practically tne same as uiose unuer Air. 
Gupta’s Award, and it wiil ai&o be seen that the senior 
giane unuei tne .ueugaL onamuer ol oonuneice scneme as 
wen as* par ts ol tne junioi giaue tnereuuuei me nnei or to 
tne *scaies awaruect by JJivauLa a. in our opinion tnJie ia 
no neea at tins stage m our enquiry to mteuero mil one 
existing scaies ol pay m the Banks m group A, for it can 
iiainiy ue saiu turn, any gieuc nispauty exists m uiooo 
scales. As to dearness allowance, can it be said that tiie 
dearness allowance or 41) per cent, ol tne Dasic salary, 
with tne minim am oi ns. ou, giauted to tiie employees 
ol tne imperial -burin by lUi. b. O. cnamavarty towards 
tne end ol 194« is inadequate, particumuy in view ol me 
interim lenel wmcn we nave giauted m other piovuieeb/ 
The percentage ol 40 per cent., besides, is calculated on a 
scale ol pay which is mgner av the initial stage than that 
awarded by Divatia J., the rate itseii is substantially 
higher than mat oi 2o per cent, allowed oy him xor the 
big Banns and tne minimum oi its. 50 compares \eiy 
lavourabiy with the minimum of its. 3l) allowed by him. 
The scale of dearness allowance allowed by Divatia J., 
however, has been regarded by more than one Adjudicator 
in West Bengal, it seems to us, justifiably, specially ui 
view of the conditions existing m Calcutta, as unduly low. 
This is also shown by the present scales of basic pay ana 
dearness allowance adopted by tne Central Bank ol India 
in Western Bengal, in spite of the fact that Mr. S. IT. Sen 
followed Divatia J.’s Award (with a slight modification) as 
regards basic pay and dearness allowance. The scale of 
dearness allowance allowed by the Bengal Chamber of Com- 
merce compares extiemely favourably even with tiie scale 
allowed by Mr. Lhukravarty s Award; the minimum dear- 
ness allowance under the Bengal Chamber of Commerce 
scheme, besides, is Es. 55, as against Es. 50 allowed by 
Mr. Chakravarty. Further, whereas in Mr. S. K. Sen s 
Award regarding the Central Bank a geuerons scale of 
house rent allowance is given no such allowance has been 
awarded by Mr. Chakravarty. He did grant such rleief in 
his interim order, but he withdrew that relief because it had 
been asked for only in respect of the Calcutta workmen 
and not in respect of others. Thus both his refusal to 
apply the Bengal Chamber of Commerce scheme and his 
refusal to allow a house rent allowance were based on 
merely technical considerations. Though the employees 
pleaded before Iiim for the application of the Bengal 
Chamber of Commerce scheme (which he was inclined to 
apply), they confined their demand for dearness allowance 
to 40 per cent, of the basic pay because they made other 


demands fox allowances, e.g., house allowance, cinidren s‘ 
aiiOvVAu.ee, local allowance auu halting allow anfle aU ox 
v.inca Vine iciuseu. rue uoveimneni, Oi west iaengai 
appear tu nave it-gamea ivn. wnumav any s .v \\ aril, pp>- 
bumy, ror such reasons, as suitable only mr a snort peuod,' 
mi uney orueicu urao me saiu aw mu bnomu lemaui m 
ioi.ce omy ioi a pcnou oi tinee mounts, ihe Central Ray 
Luiuaiivoiua item mac umruim scales ui pay counl De pies- 
crieed omy on cue assumption tnac m me costlier ernes 
uuu spemai aifc.ts mo uasic scare vuitua oe sap piemen ted 
by mo giant ox sun-aoie uouse rein oi ooiier allowance 
v paiagiupii at page oO ol cueu' Aieport). rn our opmlon, 
m \iev> ui uUe m 0 u cost oi living at least ill me ernes ot 
mujouiua, -Kaiipm aiiu rreirn UnoiU&ive ot r\ew Demi), 
borne nouse lem, anowance snumu oe given to woixmeil 
oi trie impelled Bans oi Xnaia v Here tmey cannot be pro- 
tided with adequate acconmiodatiDu enabJiug a workman to 
live wim ms xaiiniy m ibasoiiame cuunoiu. \\e airect 
that so rar as the workmen oi the Imperial Bank oi India 
reniumg oi working at waieuLta, manpnr and Beihi are 
concerned the uueoemn as to dearness allowance made by 
Air. Chamavarty m ms Aw aiu shall be altered m the 
lollo v\ mg respects : — 

(1) in the case ot members of the clerical staff, the 

minimum dearness allowance shall be Es. 55 
instead ot lis. ou per month; and m the case ot 
members of the subordinate staff the minimum 
dearness allowance shall be Es. 30 instead ot 
Es. 25 per month; 

(2) the following monthly scales of house rent allow- 
ance shall be paid to members of the clerical 
stall wheie tney aie not provided with adequate 
living accommodation : — 



Calcutta 

Delhi 

Kanpur 


Rs. 

K*. 

Rs. 

la) Where basic pay does 




not exceed Kj. IoO . 

10 

8 

6 

(b) VYRiore basic pay ox- 




ceetfs Kb. 100 but not 



• 

Es. 3u0 . . . 

15 

‘ 13 

9 

(o) vVnere pay exceed i 


. 0i% 

5 % „ 

its. 300. . 

oi basic pay 

of ba do pay 

of banc pay 


io a memoei oi the subordinate stab not provided with 
adequate l-vmg accommodaoioii a montmy huuse leut 
allowance oi lib. 7-8-U at Calcutta, Es. 6-8-0 at Delhi and , 
tvs. o Ju mupui siia-,. oe paiu. in Due case ol the bran- 
ches oi the imperial Bank ot lnuia m ovhei piaces we aie 
unable to grant iiiteuin renet. We direct that m the case 
ot such branches situated at piaces other than Calcutta 
DeLui and Eanpur but within the Bengal Circle the Awards 
of Messrs. Gupta and Chakravarty shall apply. We also 
auow no interim Leuet to tne workmen or tne Exchange 
Banks wmcn have been louowmg the Bengal Chamber ot 
commerce scheme. As regards the iemainmg Excliange 
Banks, the Central Bank ot India and the Bank of India, 
we do not think it necessary to apply uo them our decision 
regarding the Imperial Bank of India, particularly as the 
scale oi house rent allowances awarded by Mr. S. K. Sen 
is higher than the scales of such allowances allowed by us 
in the ease of the Imperial Bank of India for three cities 
and it should not, m our opinoin, be disturbed; and we 
feel that the Banks now under consideration (i.e., the 
Exchange Banks which do not follow the Bengal Chamber 
of Commerce scheme, the Central Bank of India 
and the Bank of India) may reasonably be brought 
under one pattern. We, accordingly, direct that 

in the case of those Banks the clerical staff shall i 

receive a dearness allowance at the rate of 40 per cent, of J 
the basic pay, with a minimum ot Es. 40 per month, and* 
a house rent allowance at the rate allowed by Mr. S. K. 
Sen s Award, and that the subordinate staff shall get 
dearness allowance at the flat rate of Es. 30 per month, 
and if they reside or work at Calcutta and are not provi- 
ded with adequate living accommodation, a house rent’ 
allowance of Es. 7-8-0 per month should be given. Such 
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qf the workmen in Group A, if any, as may be getting 
Ipgher allowances than those awarded by us should conti- 
nue to get them. 

7. Coming now to Group B to the Government Notifi- 
ed 'on they are: (1) th e Allahabad Bank Ltd., (2) the 
Bank of Baroda Ltd., (3) th? Indian Bank Ltd., (4) the 
Punjab National Bank Ltd., (5) the United Commercial 

: Bank Ltd. Out of these the Indian Bank Ltd. has not 
been represented before us at Calcutta. Demands for ill 
tei’im relief were made by empioyees of the other four 
Banks, In a recent Award by Messrs. A. Das Gupta and 

S. C. Chakravarty regarding the dispute between the 
Allahabad Bank and its employees, the dearness allow- 
ance granted to its workmen at Bomba v was adopted for 
Calcutta namely, for clerks and cash staff 40 per cent, of 
the basic sakwv with the mmimum of Rs. 40 and maxi- 
mum of Bs. 100: and for the subordinate staff Rs, 30. 
Since then there has been no substantial increase in the 
cost of living. The Bank of Baroda has filed a compara- 
tive statement showing that its workmen, both the cleri- 
cal as well as the subordinate staff, are naid more emolu- 
ments than those of the Allahabad Bank, for besides adopt- 
ing the scales of pay in operation in the latter it pays more 
dearness ahowance to its subord ; nate staff, and to its cleri- 
cal staff it pays a house rent allowance of Rs. 15 to 20 per 
month, which is not naid bv the Affahabad Bank. Some- 
what similar statements have been filed by the United 
^ommerc'al Bank -dso. As regards the Puninb National 
Bank, since the 1st December 1948 il heap been pavmo its 
clerical staff at th° fo 1 ] owing soak : Rs. 65 — 5 — 85 — 71 — 
130 — E.B . — 1371 — 74 — 1 60 — 10 — 190 The dearness allow- 
ance paid is 25 ner cent, of the basic salarv. the ra’n’miim 
being Rs. 35 ner month, to which is added house rent of 
Rs. 15 for those getting up to Rs. 100, Rs. 20 for those 
gettmg from Rs. 101 to Rs. 200 as basic salarv, and °0 per- 
cent. of the basic salarv for those getting over Rs. 200 ns 
salarv. Peons and chovk : dars are naid Rs 30. w ; th a 
dearness allowance of Rs. 30 and house rent Rs. 10 per 
month or free quarters. 

8. As regards Groun B Banks ("except the Indian Rank 
Ltd., to which these directions -will not apply), we direct 
that the tot-T emoluments of a workman shouM not be 
less thftn those pavable under the Allahabad Bank Award, 
the difference between the total emoluments at present 

-heino- earned and those awarded by the Admdictor in the 
said Aw-ard, if the latter be greater, being the interim 
reffef to be given. Much workmen of the Banks of this 
Groun as are now- getting more than the total of the emo- 
luments allowed by the said Aw-ard should continue to 
get them. 

■» 9 Pomino- now to Group G, the emnlovees of the 

following eight Banks have asked for interim relief: — 

1. Bank of Assam Ltd., 

2. Bharat Bank Ltd., 

3. ComiHa Banking Corporation, 

4. Comilla Union Bank Ltd., 

5. Hind Bank Ltd., 

6. Hindustan Commerc’al Bank Ltd., 

7. Bengal Central Bank Ltd., 

8. Hindustan Mercantile Bank Ltd. 

^►Tliere is an Aw-ard rewarding the Hindustan Commercial 
Bank made bv Air. P R. Afukheriee which was notified 
in the Calcutta Gazette on the 3>-d Aumisf 1948. In that. 
Aw-ard the Bombay Aw-ard was followed “xcent as to the 
minimum dearness allowance nev.ablo to the clerical staff 
w-UHt was rawed to Ps 35 npr month. As to the Comic a 
Banking Corporation Ltd., it has produced a corn- of the 
agreement between ; t- and the Corn ilia Ban kin- Oornorn+ : on 
Emnlovees’ Assoc-'ntion dated the 12 + h M,n rr-p 1947 wh r ch 

• w-as arrived at in arbitration proceedings he 1 d under Mr 
Surendra Mohan GboSe. President of the Bengal Provin- 
cial Gonaress Gommittee, Under the said agreement the 
•Jericpl staff w-as to get dearness a'lownnce at the rate of 
Is. 25 per month except those who had already been get- 


ting more (subject to the maximum of Rs. 60) and the 
subordinate staff was to get dearness allowance of Rs. 20 
per month; and clerks residing in Calcutta were to get, 
besides, a Calcutta al’owance of Rs. 10 per month. There 
were some other provisions in the agreement. By the 
said document both sides agreed that its terms were bind- 
ing on both parties for a period of five years. The scale 
of pay- at present in force is Rs. 50 — 5 — 85 — 92—6 — 110 — 
7j — 170. As the w'orkmen voluntarily agreed to be bound 
by this agreement, we do not think that they can 
legitimately claim any interim relief in these proceedings. 

10. As to the ottur seven of the Banks named above, 
we direct that the tote 1 emoluments of a workman should 
not be less than those under the Award relating to the 
Hindustan Commercial Bank, the difference between the 
total emoluments at present being earned and those awar- 
ded. if the latter be greater, being the interim relief to be 
given. The workmen of the seven Banks of this Group 
(omifting the Comilla Banking Corporation) who are now 
ceding more than the total of the emoluments payable 
under the said Award should continue to get them. 

11. Besides the demands of employees of particular 
Banks a general demand for interim .relief has been made 
bv the All India Bank Employees’ Association. Where 
such a demand has not been backed bv the employees of 
a specific Bank it cannot he said that there is much force 
in the demand. We are aware, how-ever, that some of 
the Banks have been paving abnormally low scales ef wa- 
ges and dearness allow-ance. We also feel that«the resour- 
ces of the Banks in Group 0 are bound to show great 
variations in their amounts and that the directions, given 
by us in paragraph 10, therefore, may be inapplicable to 
all Banks in this Group. It seems to us, therefore, tlfat 
at least some nrnimal scales of pay and dearness allowance 
should be fixed pending our final Award in resrect of the 
Banks in Group C other than those mentioned in para- 
graph 10 above. We fixed those minimal scales as follows : 


Pay 

• 

Dearness allowance 

Clerks 

| Subordinate staff 

Clerks 

Subordinate staff 

Rs. 55 

22 

25 

18 


As in the case of our Award relating to interim relief for 
the province of Bombay, Delhi, East Punjab and Bihar, 
we direct that the present Award shall have operation with 
effect from the 1st Tune 1949 and we further direct that 
the amount if any, payable to a workman under our direc- 
tions in excels of what has already been paid up to the 
date on which this Award comes into operation shall be 
paid to such workman within two months from such date. 

12. Finally, w-e think that it -would be proper to exclude 
from the operation of this Award the Banks which are 
members of the Displaced Banks Associat ; on, the Banks 
named in Group D of the scheduled Banks and the non- 
scherhded Banks in Schedule I to the Notification of the 
l?.fh -Tune 1949; an 1 we direct accordingly. No demands 
frv interim reb’ef lc've been received from the employees 
of any such Banks the resources of which are no doubt 
poorer ihan those of the other Banks. 

K. C. Sen, 

Chairman. 

T. N. Majtjmdar, 

Member. 

N. Chandrasekhara Aivar, 
Member, 

Camp : Calcutta, 

2nd December 1949, 
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No, LR-2(258)III — in pursuance of section 17 of the 
Industrial Disputes Act, 1947 (XIV of 1947), the Central 
Government is pleased to publish the following interim 
award of the All-India Industrial Tribunal (Bank 
Disputes), in the industrial dispute regarding interim relief, 
between oertain bonking Companies and their employees 
in the provinoe of Madras. 

BEFORE THR ALL-INDIA INDUSTRIAL TRIBUNAL 
(BANK DISPUTES), BOMBAY 
ADJUDICATION 

BETWEEN 

The Banking Companies covered by Schedule I to Govern- 
ment Not fication in the M'nistry of Labour, No LR- 
2(212), dated the 18th 'June 1949 and having head 
offices, branches, etc., in t ho province of Madras; 

and 

Their Workmen, 

In the matter of a dispute re: Interim Tteiief. 
Present. 

Mr K. C- Sen, Chairman, 

Mr. J. N Majumdar, Member, 

Mr. N. Chandrasekhara Aiyar, Member. 

* Appearances : 

Mr Jal Nanabhoy Mehta for the Bank of India Ltd., 
Madras. 

Mr. K Gopalrao, Manager, lor the Bank of Baroda Ltd., 

* Madras. 

Mr. B. Lakkappa Rai, Advocate, for the Indian Bank 

Ltd , Madras. 

• 

Mr. H. M. Small, Solicitor, M/s King and Partridge, 
for the Imperial Bank of India, the National Bank 
of India Ltd , the Chartered Bank of Tndia, Australia 
and China, the Mercantile Bank of India Ltd , the 
Eastern Bank Lid , and the Lloyds Bank Ltd., 
Madras Branches. 

Mr. V. C Gopalratnnm, Advocate, for the Indian 
Overseas Bank Ltd , Madras 

Mr, B. Vaikunta Baliga, Advocate, for tho Canara 
Banking Corporation, Madras. 

Mr. V. N. Shamrao, Advocate, for the Habib Bank Ltd., 
Madras. 

Mr. T. S Ramanujam, President, Imperial Bank of 
India, Indian Staff Union (Madras Circle) for the 
Imperial Bonk Employees, Madras Circle; the 
Madras Provincial Union of Bank Employees, 
Madras; ond the Indian Bank Employees Union, 
Madras. 

Mr G N. Trikannod, General Secretary, Federation of 
Bank Employees, Bombay, for the elected repre- 
sentatives of the employees of the Bank of India 
Ltd , Madras arid Coimbatore Branches; and the 
Bank of Baroria Ltd., Madras. 

Mr V NagRT£r]u, Advocafo, with Mr J P SaRtry, 
Secretary, the _ Indian Bank Circars Employees 
Union for the Circar employees of the Indian Bank. 

Mr R Vcnkataraman and Mr R Dondapani, Advocates, 
for the Indian Staff Union of the National Bank of 
India Ltd , Madras Branch 

Mr P A Naravanaswami for the Central Bank 

Employees Association, Madura. 

Mr T Chnngalvoravnn, Advocate, for the employees of 
(he Mercantile Bank Ltd , and the Chartered Bank 
of India, Australia and Ch’na, Madras 

Mr S C C Antonv P'llai, President, Indian Overseas 
Bank Employees Union, for the employees of the 
Tnd’an Overseas Bank Ltd , Madras 

Mr. Nittur Srinivas Rao for the Bangalore Bank 
Employees’ Association (appeared at Bangalore). 


The All-India Industrial Tribunal (Bank Disputes) m 
the course of its local enquiries heard tho parlies concerned 
at Madras from the 27th October lo 3rd November 1949 
Tho principal question that was agitated by the employees 
was that of interim relief Demands foi interim relief 
wore received onlv from the employees of three Banks, 
viz , the Imperial Bank of ImPa Indian Staff Union, the* 
staff of the Bank of India, Ltd , and the employees of the 
Bank of Baroda, the last (wo having submitted their 
demands on the 6th August 1949 and Ihe first on the 16th 
August 1949 There had been no previous awards con- 
cerning Banks or Banking Companies in this province but 
a dispute existed between the Imperial Bank of Tndia, 
Madras Cirelo, and its employees since August 1946 and 
the matter was referred to conc’bation bv the local 
Government in October 1948 to the Commissioner of 
Labour, Mr C G Reddi, who made his recommendations 
on the 3 1st January 1949 The absence of reference of 
any dispute concerning any Bank in the province to an, 
Industrial Tribunal, however, does not in our opinion, 
necessarily indicate the absence of hardship existing 
among the employees of the Banking Companies Accord- 
ing to the cosi of liv ; ng indices furnished hv the local 
Government (computed on a base of 100 for June 1936), 
the average for Madras foi 1946 is represented hv the 
figure 285 while the figuro for September 1949 was 820. 
In other places the cost of living indices were as follows 1 



1946 

September 1949 

Eluru 

... 293 

408 

Bell ary 

... 249 

8R2 

Tiruchirapalli 

... 257 

355 

Coimbatore 

... 257 

398 

Kozh’kode 

... 281 

403 


During this period some of the Banks have revised their 
scales of dearness allowance and n very small number have 
revised the scales of pav also, hut in our opinion such 
revision has not been commensurate with the extent of the 
rise in the cos! of living Some idea of Iho general 
indebtedness of the middle clasR. to which the clerical 
staff of the Banks belong, mav bn had from the stmtiskios 
published this year in tho Report of an Enquiry into the 
Eainily Budgets of Middle C’ass FrnplovceR of the Central 
Government submitted bv Mr S Ruhramanian Statis- 
tician to the Central Government Tn table No 11 at 
page 107 of the said publication an analvRis of indebtedness 
of such employees residing in Madras city has been given 
and a similar analysis is to he found in lable 11 at page 205 
of indebtedness of such employees in the Madras prov’nce. 
In one case tho financial position of 26 farmTeg with a ' 
monthly income of less than Rs 100 was investigated and 
it was found that 19 of them (78'1 per cent) were 
indebted. In the other, 85 families with similar income 
woro examined and it was found that 31 out of them 
(89 per cent ) wore involved in debt Mr. Subramanian 
has stated, with regard to the city of Madras, that taking 
onlv the indebted families the average monthly payment 
towards debt disbursements is Rs 16-14-0 which is about 
10 per cent, of the nverage monthly family income With 
regard lo the indebtedness of the families of employees 
outffide the Madras city hp baa said Hint on an average 
monlhlv payment towards debt disbursements is 
Rs 11 7-0, which iR about 7 per cent of tho averago 
monthly income of the families, 

2 Air Raninrniinm on behalf of the employees of tho 
Impor : al Bank of Tndia has furnished figures regarding the l 
amount of loans which the employees of the Indian Bank 
have taken since Hp year 1916; and according to him 
whereas in that year the aggregate of the loans amounted 
to about Rs 18 500 the employees’ indebtedness rose to 
about Rs 78 000 by October 1949 There is no doubt that 
a part of the increase was due to the increase in the 
number of olorieal and other establishment during the 
period and n part of the loans is also ascrihflble to officers 
who also borrow from the Bank from time to t'me But 
making all allowances for such causes the increase in the 
indebtedness suggested by the figures, which have not 
been seriously challenged, would dppear to be appreciably 
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i' cater in 1940 than in 1946. That this is true was 
admitted bv Mr. h*otkkappa Rtvi v,ho appeared for the Bank. 

1 'The recommendations made by the Conciliation officer on 
[ the dispute between the Imperial Bank of India and its 
employees m January 1949 were not implemented by the 
Bank and the grievances which were intended to be 
removed by the said recommendations have, therefore, 
still remained without being redressed The scales of pay 
obtaining m tins Bank as well as other Baiiks are low 
compared to the scales obi inning in other provinces and 
this no doubt reflects th e lower standard of living that 
prevails in this province. Several of the Banks Ixdongmg 
to group Aiin Schedule I to the Government Notification if 
the 18th June 1949 have introduced scales for the clerical 
staff beginning at Us 55 p m with dearness allowance 
at Ills 80 or Eh 32-8-0 The lowest pay given to Hie 
subordinate staff by such Banks is usually Be. 25 or Bs iff) 
with a dearness allowance of Bs 25 per month Other 
Banks pay at lower, sometimes much lower, rates The 
Indian Bank has the following scales for bill collectors, 
gollas and pass-book writers : Bs 25 — 1 — 85 — 1 1^—50 with 
a dearness allowance of Bs. 82-8-0 Peons of this Bank 
are paid on a scale varying from Bs 20 to Bs 50 with 
a dearness allowance of Rb T5 and chol<ran at tho rate of 
Bs. 12 to 20 a dearness allowance of Bs 15 The Indian 
Overseas Bank pavs its lowest paid clerks Bs 30 per month 
with ,a daarnass allowance of Bs, 22-8-0 and it pays its 
peons only Bs 12 per month with ,a dearness allowance 
of Bis. 22-8-0. Though our final Award tnav be out within 
-a’fow months mnd it w T as urged by the hanks that there 
was i no immediate need, for granting interim 1 relief, we are 
satisfied that -at least among the lower paid -staff there is 
real i distress and that even for the short period up to our 
final Award some partial relief at least is desirable. The 
sooond table giveri at paste 107 of Mr Rubramanian s 
Beporfc shows that out of '440 budgets of employees in the 
Madras provinoc that were examined there were only 
88 Surplus budgets am’d 852 (80 per cent ) were deficit 
budgets Tn the case of families with income of less than 
Bs. 100 per month the figures are; total budgets — 140, 
surplus budgets — 8 and deficit budgets — -182 (94 per cent.). 
The main agitation in this province for increased pav and 
dearpess allowance has been carried on bv the employees 
of the Imperial Bank of Tndia Mr Bamamrjatn slated 
that the employees of other Banks looked uprto the former 
for securing better wages and allowances for tho whole 
community of Bank employees in the province Rnd, there- 
fore, did not put forward any separate demand Th's 
appears to us to be largely true Mr Bamanujam has 
furnished us with copies of a Mrge part of the 
correspondence which his Union had osrried on with the 
Imperial Bank of India On the 2nd January 1048 the 
Union wrote to the Bank to the effect that the Calcutta 
Award with regard to the Imperial Bank of Tndia should 
be applied in t°to to the Madras Circle, and the Secretary 
of the Union .said, “Once the Bengal Award is extended 
to us wc pledge our word on behalf of the Union to treat 
all issues covered hv that Award a« satisfactorily settled 
between us and to do everything in our power to promote 
efficiency, discipline and lovaltv on the part of our 
members” By that date only the first Award by Mr 'R. 
Gupta regarding the Imperial Bank of Tndia had been 
published in Ihe Calcutta Gazette on the 6th Bcntember 
1947. The second Award made by Mr G 0 'Chakravarty 
was r published on the 22nd December 1948 The contents 
of tjhe letter of the Union dated the 2nd Taniaarv >1948 
referred to above were reiterated at a moetmg of the 
Union on the 28th August 194R Now, in January T94R 
the cost of living Index figure was 806 and in Renfomber 
1949 it rose to 320 The difference, however, is only 
14 points and can hardly be said to be an appreciable 
increase We are satisfied that the cost of’ living m Madras 
as if exists todnv is substantially lower than the cost of 
tivmg as it existed at Calcutta in Geptember 1047 when 
M ' B Gupta made his Award or in January 4048 when 
the Union wanted the said Award to he applied to the 
Madras Circle At the date of Mr Gents's Award the 
,p nrness allowance wh'cb was being paid bv th a "Bank a n d 
wffiph w'rr not altered by the said Award was-, fra- the 
clerical staff at Calcutta. Delhi and New Delhi 20 -per 
cen|. of the basic salary with a minimum of E" 35 for 
up-country places 15 pet cent, with ft minimum ol Bs 23 , 


and for tire non-clerical staff it was Bs, 17 for Calcutta 
and for Delhi, Bs 19 for those who had put in 5 years ol 
service and Bs. 18 tor the others, iff all other blanches 
tho non-clerical staff getting Bs 18 as dearness allowance 
These soales of dearness allowance were raised by 
Mr. Chakravarty’s Award to 40 per cent, of the basic* 
salary subject to a minimum of Bs. 50 tor clerical staff 
and Bb 25 for the non clerical staff in viow of Ihe fact 
that the dearness allowance at Ihe date of Mr. Gupta’s 
•Award was less than whal it is at the present date and 
in view of the lower cost of living obtaimng in Madras, 
we think that it would be sufficient interim relief to the 
workmen of the Imperial Bank of India and olher Banks 
in Group A if they are paid the total of Ihe par and 
dearness allowance to -which the employees of the Imperial 
Bunk of Tndia are entitled at tho present date under the 
two Awards (by Messrs Gupta and Chukravurty) reduced 
by 16-2/3 per cent Under* the sakl Awards the lowest 
emoluments of a clerk tire Bs 70 plus Bs 50, if., Bs 120 
pen* month and if 16 2/3 per cent of this amount 's 
deducted, we arrive at a sum of Bs 100 The propriety or 
adequacy of the conclusions we have arrived at can be 
tested bv reference to the Central Bay Comm ssion s 
recommendations, the statistics provided by Air Subra- 
manian’s Beport the scales in force in the services of the 
provincial Government and also hv one of ihe latest 
Awards ’given in th's province relating to clerks aud 
inferior estaWishmeuI nubhsli°d at pace 10Q4 of the Fort 
Geone Gazelle, dated November 1 1919 At Tinge 99 
of the Central Bay Commission’s Bmorl the conclusions 
arrived at bv Air Justice Buiadhyabshn who ndmdicated 
on the disuute between the Government and postal hB'ff 
in the middV of January 1946 ns regards +hc cost of h’v ng 
of an average lowor m-ddle class fnnvly id the tb°n existmg 
level of prices have boon referred to In that adpidicaFon 
it was held that the cost of l'vmo of such a family must 
be between Bs. 120 and 125 in pfoecs like Calcutta and 
Bombay and between Bs 100 and 1 05 m chcancr mcas 
(including, presumably, Madras city and nrov’ncel # Tb'’se 
figures were, arrived at on the basw of tinea consnmntion 
umts. A ni'W entrant narffciflarlv in theR" tim-'s. is 
rarely burdened with a family at the date of Ij’s io ! n ; n" 
service and the contingency of his bavin" a (Bmerdent or 
two w dutd, in our op ; n : on be suffie-'entlv met Bv presuming 
that such a person has to boa*- the exuend’tur- of two 
consumption units At na"c 106 of M r Rub”pman an s 
Report in table 8 the monthly expenditure ner consumption 
unit in the income grown “below Bs 100“ is " : v°n as 
Bs 27 4-0 The corresponding figure for the mofussil has 
been given in table 8 at page 204 ns Bs 29-5-0 The 
average of these tjivo fmires is Bs 28 4 6 The exnend’ture 
involved imthp case of two consumption units at ties rnto 
wordd be Bs. 56-9-0 But as with legate to certain items 
tho cost jn the case of two consumption units bVng 
together would he nronortionately more than in the case 
of a lamer family this amount rViouM in out opinion he 
increased to Bs 60 Tn 1046 th“ average index fimm for 
the cost of living for ABtems city wn k 735’ in Rentcmber 
1940 p was 320 Tho difference of 35 points rpiwnponts 
an increase of 63 nor cent over 135 the rise in 1046 over 
the has ; c 100 Adding 63 per cent of Bs 60 if Bs 33 
to Bs 60 wo vet Bs 08 ns the reqmrem/'nt of tlv* lowest 
naid clerk in Madras c : ty. 

8 We were yivm to understand ffipt the scales of nav 
dbtemmg in the Afadras Government start at Bs 45 with 
a dearness allowance of Bs 23 i e Bs 89 in "H In 
the Award recently given by the Industrial 'Tribrmal* 
Coimbatore, on a dispute between the managements of 
certain commercial establishments in Fort Cochin and 
their employees, the scales of pav laid down for lower 
division clerks bourn with Bs 40; and as to dearness 
allowance it was ducted that, un to Bs 55 60 per cent, 
or a minimum of Bs 25 must be paid, there being^ a 
nwsrcsdvelv lower scale of percentages for higher salaries. 
Both th°se scaIsr. it will he seen, Rre lower than the 
emoluments wc are awarding in the case of Banks in 
Gr-ruin A The Central Bay Commission, at page 180 of 
their Beport recommended tb° folfowinc scale fo** the 
generality of clerks- Bs R5__-3— 85— F. B — 4— 125— -5— 
130 A clerk drawing Bs 55 per month would pet dear- 
ness allowance at- the wale laid derwn at page 47 of the 
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Repoit; but that scale is based on Ail-india indices oi the 
cost oi living, wlncli nio, wo mulcts mid n , longer being 
published; and in "nil probability the d- urmss nllowait 1 
to which such a clerk would bo entiled would not be over 
Rs do per monlh, so tlial Ins total enioiumcnls would be 
Ids 100 per monlh Th - Co mission, at png- 218 oi 
their Report, recommended a scar. 1 pay h>r el “-its of 1 he 
Posts ond Telegraph department b<- r lining with Rs 00, 
' r , a tigu'o slightly highei Hum tin ue w th bib ih 
scale i coonuri ended for the “generality of clerks’’ began 
if cannot, therefore, be- said that the emoluments we are 
awarding for the Hunks in Group A arc inadepiiiiio for the 
purposes of interim relH. We, accordingly, direct Hint 
the total of the pay and dearness allowance fin which' 'ver 
manner it may be rrpp >r! ioned he I ween them) of a work- 
man of a Rank in Group A should not bo less than the 
total ot the pay and dearness allow unco rosulling from the 
Awards made by Messrs R .Gupta and S C " Glial rnvurly 
in the ease of the Imperial Bank of India reduced by 
16-2/3 per cent. Tf any such workman should nry be 
getting more emoluments than those directed to be paid 
by ns he should continue to get Ihem. 

4. With regard 1o Banks in Group B we direct that, 
the Award relating to flic Allahabad Bank made in West 
Bengal (treatod by us as the standard for the purpose of 
interim relief in the cases of such "Banke in that pro' 'nee) 
should similarly be followed with a deduction of 121 n°r 
cent Eor Banks in Group G, which vary widelv in fheir 
resources and rnnue'tv to pay we flunk that if would be 
sufficient to lay down onlv the minimal scales of p." • and 
we direct that for Bnnks situated in the e’tv of Madras 
the followin'* minimal scalo Did down for ‘G’ Cfrss Banks 
in our Award as to interim rel’of for the provinces of Delhi 
and East Puripih Gioukl apply "i~ 
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DlorV 

1 Suker.) ate 

St iff 

oToji-s 

Rtnff 

'O' Cla h Bank 

■R 55 

R«, 20 
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and fbat in mspeot ot Bunks situated in places outside 
the city of Madras Ihe scale hod down by us for ‘O’ Class 
Banks in our Award in reaped of interim relief for the 
province of Bilmr should apply «*? , 

Pav lie imes? al'own t n 

Clerks Rubor lust- 1 rka Rubordiu ito ' 
Staff taff 

‘C’ Cla ih Banks R 55 Rs. 20 i’s. 20 Fu I s 

5. Retrospective effect has been asl ed for in respect of 
this Award with effect from Ihe 1s+ January 1949 We 
do riot -think that a case has Rutheienilv been made out 
for giving relrospecb ve effect to this Award from a dale 
earlier than the 1st June 1949, the dale with effect from 
which other Awards given by ns in respect of interim 
relief have be"n direct ed to be operative We, accordingly, 
direct Hunt this Award should have refrospeefive effect 
from that date and that the amount, if any, payable In 
jr workman under our direction, in eve ess of what has been 
paid up to the dale on which this Award comes into 
operation should he paid to such workman within two 
mouths frorn such date. 

6. Finally, we think that it would he proper to exclude 
from the operation of this Award the Barks named in 
Group T) of the scheduled Banks and Hie nou-schedulcd 
Banks in Schedule T to the Notification of the 13th June 
1949. No demands for interim relief have been received 
from the employees of anv such Banks th° resources of 
which are poorer than those of other Banks We direct 
accordingly. 

7. The Question whether this Tribunal lias jurisdiction 
over a Bank or a, branch thereof situated in a Slate which 


lias acceded to India but has not. been merged, therein 
>■ a, discussed it Bumuilorc Air. Niftur Srmivas Rad 
for ihe Bangalom Bunk' Fn.pl yetis’ Association in parti- 
cular atgued as ioI'owb 

S If » -. true that both the Industrial Disputes Act, 1947, 
and Otilm uue No VI ol 1949, (now leplaced by Ordinance 
No ‘VXAlll nl 15)19), ton! i.n the proris’on |s('clion 1(2)] 
that they extend !o “all the provinces of India’’. “Pro- 
vine 1 ” has been defined in section 46 of the Government 
of India Act 1935 as follows: 

“(1) Huh]ect to the provisions of the next, succeeding 
section with respect to Berar, the following shall 
bo GoY’rnws’ ProHnc's, that is to say, Madras, 
Bombay, Bengal, Hie United Provinces the 

Pun-jab, Bihar, the Centra) Provinces and Berar, 
Assam, the North West Frontier Province, 
Orissa, Sind, end such other Governors’ Pro- 
vinces as may be cieated under Hus Act. 

“(2) Burma shall cease to bo part of India, 

“(3) In ihis Act thf> expression “Province” means, 
unless the context otherwise i*equirc9, a Governor’s 
Province, and “Provincial” shall be construed 
■iccfu dincly 

Those provinces were altered under the Indian indepen- 
dence Act, 1947 frccHons 2, 8 and 4 and the 1st and the 
2nd Schedules) the alteration having boon given effect to 
in Ihe adapts 'inns und's 1 the Indian (Provisional Constitu- 
tion) Order, 1917 Under sect] u 8 of Ordinance No. "VI 
of 19)9 (now replaced by Ordinance No XXVTII of 1949) 
the followin'? definition of banlHnn company has been in- 
is irfed : nto the Tndusfrial Disputes Act: 

“ ‘hanking company’ means a hanking company as 
defined in section 5 of the Banking Companies 
Act, 1949 (X of 1949), having branches or other 
efttnhlFhments in more than one Province, and 
includes the Imperial Bank ” 

A ‘banking company' has been defined in section 5 of the 
B mlrino Companies Act, 1949 “any company which trans- 
acts tlm business of hanking in nnv province of Tndia.” 
T n suh-meH on 9 of section 5 of +ho Stud Act H is provided, 
“In fh anrl’cafion of Hus Acf to ai ced'ns? Rtateq c.H mfer- 

/■UCHS t" tho r, ■ ivincos of India shall he construed as inHud- 
iuo refemucet lo the gcccdfrp States to which this Act 
( ,vfo n ds”. Under section 1(9) 0 f the Act it “extends to 
all the provinces of Tndin and also to every acceding State 
to the e- tent, tn winch Ihe Dominion Lefishitim' has power 
lo make law’s for that Rtat * as respects bnuhipff” There 
have been tv'o Instruments of Accession with reference to 
tbe Qtat,, of Mysore, dated ihe 9th August 1947 and the 
9>d Tunc 1949 Tn the second of those Tnsfruments the 
Ruler of the SHtc of Mr sore has accented “all matters 
enurrvralcd in Test T and Past TIT of the VTT Schedule to 
Hie Act fOnvf r-nueut of Tndia Act) as matters in rosneet 
of which the "Dominion Tie<uHnture ma\ make laws of tho 
Slate’’ Tfem 39 in Hm said List T relates to banking and 
item 90 in l.ist TIT relates te trade unions and industrial 
and labour disputes. 

9 Mr Niftur Rrinivas Rao contended that the combined 
effect of the provisions referred to above was that the 
Tribunal bad pirisdiction over Banks or hrnn< lies or Bunk 
situated in the State of Mysore and othet States similarly 
placed Bui il Feerns to ur that this is b\ no means the 
effect of such provisions The Banking Companies Act 
no doubt applies lo such a Stale and for the purposes of 
the said Act such a State is to he regarded as on the same 
footing as a province. Bui the jurisdiction of f bis Tribunal 
is governed by the provisions of the Industrial Dbp'iias 
Act 1947. under Rpction 7 of which it has hern constituted 
and under section 19 if which the present d'Htmte has 
been referred io it bv the Central Government That Act 
extends lo “nil the provinces of India” and if e mnof he 
wnid that the connotation of the word ‘province’ as used 
in section 1(2) thereof is extended bv sections 1 and 5 of 
the Brmhing Companies Acf, 1949 Under those sections 
of the Filler Act the Dominion Legislature has powers to 
make laws for the acceding State of Mysore and other 
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. 'States similarly placed, but that is ditterent from saying 
that tills •ivibuuai nas jurisdiction to inarm Awaius binding 
on banking companies or their employees m sucn a otute. 
\ve, tliereiore, hold tnat we have no jurisdiction over such 
Thanking companies or their employees. 

lU. We are, however, ot opinion that we have jurisdic- 
tion over Banks or branches thereol situated in India, 
as they are situated wnhiu the limits ot “an Ine provinces 
ot India [section l(kj ox cue -Inuusmui Disputes Act, 
194 7J where the banking company concerned uiansacts tne 
business ot banking. The hanking company, even ix its 
head oihee may be situated m a estate wuere we nave 
no jurisdiction, must be deemed to be physically present 
and to transact business, in such a ease, at places within 
the limits ot the Indian provinces and must, tneieiore, in 
so tar be subject to our .jurisdiction. Lt has been urged 
that it the heau ot such a branch receives eiders Horn ns 
headquarters which are in conflict with an Aw aid that may 
be passed by this Tribunal- he womd be able to say that 
he is merely obeying the head oihee and should, theretore, 

, not be held responsible ior implementing the Award with 
regard to bis branch. It seems to us, however, that such 
an attitude will not avail mm h he commits a breach ot 
any term of an Award winch rs binding on him tor he 
would then be liable to be proceeded with under section 
32 of the Industrial Disputes Act (the terms of which are 
„ very wide) in respect of an olfence punishable under 
section 29 of the Act. 


Tl. xu has, however, been argued that m case this be 
tile correct view in the case oi a uranen situated in xntha 
oi a juin v, nose iuauquaimi'b are m*a biate, it snomd 
he pOab.Lne lo noid alao die headquarters situated m India 
lesjjuiiSible lor non-mipicniemanon oi an Award m 
branches situated outbade muia. But if tile Award he not 
Dinauig, in the mat instance, oil the Burnt m respect ot 
such a munch it cannot be saru that an ollence has been 
commuted undci the net hy tile ^aid branch or the head- 
quarters. The criminal liaoihoy oi a Bans, unaer the Act 
must be Ct mined to tile Jim.ts or the provinces of India ana 
cannot be extended beyond them. uhere may, therefore, 
be cases m which oui Awards Wifl be binding on the head 
orhee of a banking company which is situated m India 
though it would not be binding on its branches situated 
outside India. 

X. 0». Ben, 

Chairman. 

J. hi". Majumdak, 

Member. 

N. Chandkasekhaea Aiyak, 
Member. 

Gamp : Calcutta, 

'And December 1949. 


ORDERS 

Ne w Delhi, the 24th December 1949 


No. L.E. 2(215). — 'Whereas by an Order of the Central 
Government m the Ministry ot Labour No. L.E.2(215)/I, 
dated the 13th August 1949, as subsequently amended, 
- the industrial dispute between the Eree India General 
Insurance Company Limited, Ivanpur and their employees 
in the head office was referred to a Tribunal for adjudica- 
tion; 

And whereas the award of the said Tnbunal lias been 
published by the Central Government in a notification of 
the Ministry of Labour No. L.R. 2(215), dated the 20th 
December 1949 ; 

Now, therefore in exercise of the powers conferred by 
sections 15 and 19 of the Industrial Disputes Act, 1947 
(XIV of 1947), the Central Government is pleased to direct 
that the said award shall be binding tor a jieriod ot one 
year. 

No. L.E. 2(215). — Whereas by an Order of the Central 
Government in the Ministry of Labour No. L.R.2(215)/1I, 
, dated the 3rd October 1949 the industrial dispute between 
' the Warden Insurance Company Limited, Bombay, and 
its employees in its Head Oitice was referred to an Indus- 
trial Tribunal, of which Air. M. C. Shah, Member, Indus- 
•-irfal Court, Bombay, was the sole member, for adjudica- 
tion ; 

And whereas the award of the said Tribunal in the 
matter has been published by the Central Government m 
a notification of the Ministry of Labour No. L.R.2(215i, 
dated the 20th December 1949; 

Now, therefore in exercise of the powers confeired by 
sections 15 and 19 of the Industrial Disputes Act, 1947, 
(XIV of 1947), the Central Government is pleased to 
direct that the said award shall be binding for a period of 
one year. 

No. L.R. 2(258)11. — Whereas by an Order of the Central 
Government in the Ministry of Labour No. L.R. 2(212)11, 
dated the 13th June 1949, the industrial dispute between 


banking Companies and their employees was referred to 
the All India Industrial Tribunal (Bank Disputes) for ad- 
judication; * 

And whereas the interim award of the said Tribunal 
regarding the grant ot interim relief to employees of Bank- 
ing Companies in the province ot West Bengal Ms been 
published by the Central Government in a notification of 
the Ministry of Labour No. L.R. 2(258)1, dated the 23rd 
December 1949 ; # 

Now therefore in exercise of the powers conferred by 
sections 15 and 19 of the Industrial Disputes Act 1947 
(XIV of 1947), the Central Government is pleased to 
direct that thh said interim award shall be binding for a 
period of one year or till the final award in respect of the 
dispute is accepted by the Government, whichever is 
earlier. 

No. L.A.2j258)IV. — Whereas by an Order of the Central 
Government in the Ministry of Labour No. L.R. 2(212), 
dated the 13th June 1949, tile industrial dispute between 
Ban t mg i ompauies uni their employees was referred to 
the All" India Industrial Tribunal (Bank Disputes) for 
adjudication ; 

And whereas the Interim award of the said Tribunal 
regarding the grant of interim relief to employees of 
Banking Companies in the Province of Madras has been 
publVh. cl by the Central Government in a notification of 
the Ministry oi Labour No. L.R. 2 (258)111, dated the 23rd 
December 1949; 

Now. therefore in exercise of the powers conferred by 
sections 15 and 19 of the Industrial Disputes Act, 1947 
(XIV of 1947), the Central Government is pleased to direct 
that the said interim award shall be binding for a period 
of one year or till the final award in respect of the dispute 
js accepted by the Government, whichever is earlier. 

S. MULLICK, Dy. Secy. 




